Rescue Union School District

3-Nov-20
Green Valley Frontier Lake Forest Frontier Jackson Lakeview Rescue PE?OS::t Frontier \'\;liir;gz Tot. P:ZJIJTSQNNO:OZLi)SliQ?B Variance
TR. KDG 10 21 12 13 16 16 88 100 -12
KDG.* 33 75 40 48 66 55 317 389 -72
FIRST 46 68 56 47 60 50 327 348 -21
SECOND 39 89 47 60 68 64 367 349 18
THIRD 47 53 78 57 59 55 349 362 -13
FOURTH 37 54 95 73 68 52 379 363 16
FIFTH 49 57 83 54 76 57 376 393 -17
SIXTH 122 94 163 379 393 -14
SEVENTH 117 76 209 402 348 54
EIGHTH 129 89 211 429 438 -9
SDC 14 10 0 14
*Frontier 253 256 259 768 0 768
TOTAL 261 333 352 413 349 378 583| 3441 3483 -42
**Projected enrollment is from Table 10 of the Demographic Study |NPS 4|
ENROLLMENT HISTORY
AUG SEPT OCT NOV DEC JAN FEB MAR  APR MAY JUNE|

2020/2021 3445 3438 3436 3441

2019/2020 NA 3611 3608 3609 3636 3652 3653 3666 NA NA NA

2018/2019 3606 3619 3635 3638 3643 3691 3698 3694 3692 3692 3683

2017/2018 NA 3624 3632 3642 3655 3685 3688 3682 3684 3679 3672

2016/2017 3723 3709 3723 3731 3734 3774 3792 3792 3786 3794 3766

2015/2016 3666 3658 3673 3673 3676 3686 3707 3717 3734 3740 3733

2014/2015 3690 3697 3699 3702 3712 3735 3753 3771 3772 3775 N/A

2013/2014 3797 3775 3770 3776 3774 3797 3804 3821 3823 3825 N/A

2012/2013 3889 3902 3895 3900 3893 3885 3912 3919 3920 3929 N/A

2011/2012 3984 3984 3989 3995 3995 4002 4019 4024 4032 4038 N/A

2010/2011 4124 4088 4070 4071 4074 4083 4092 4099 4097 4095 N/A

2009/2010 4173 4123 4115 4116 4113 4119 4122 4121 4112 4115 4110

2008/2009 4176 4105 4104 4106 4115 4110 4095 4091 4097 4099 4117

2007/2008 4093 4079 4090 4094 4091 4097 4110 4096 4101 4085 4082

2006/2007 3916 3905 3918 3927 3934 3933 3952 3967 3964 3972 3973
Diff 2019-2020 2020-2021 173 172 168

Avg Diff




ITEM#: 3
DATE: November 10, 2020

RESCUE UNION SCHOOL DISTRICT

AGENDA ITEM: Annual Organizational Meeting - Select Date and Time

BACKGROUND:

According to Education Code Section 35143, the governing board of each school district shall hold
an annual organizational meeting.

STATUS:

Education Code Sections 35143 and 5017 requires the governing board of each school district shall
hold an annual organizational meeting. This year the 15-day window period, established by statute,
to hold the Annual Organizations meeting begins on Friday, December 11, 2020 and runs through
Friday, December 25, 2020. The Education Code provides that the Board at its regular meeting
held immediately prior to December 11 shall select the day and time of the annual meeting. District
administration recommends the annual organizational meeting take place at the regular Board
meeting on December 15, 2020 at 6:30 p.m.

FISCAL IMPACT:

N/A

BOARD GOAL.:

N/A

RECOMMENDATION:

The Board select the regularly scheduled meeting on December 15, 2020 at 6:30 p.m. to hold the
annual organizational meeting.



NOTICE OF ANNUAL ORGANIZATIONAL MEETING
Please return this form to Kim Stewart after your regular Board meeting held

immediately prior to December 11, 2020.

TO: Dr. Ed Manansala, County Superintendent of Schools

FROM: Cheryl Olson

Superintendent

Rescue Union School District

District

RE: Notice of Annual Organizational Meeting

Our governing board will hold its annual organizational meeting as
follows:

Date: December 15, 2020

) 6:30 p.m.
Time: P

. 2390 Bass Lake Road, Rescue CA 95672
Location:




ITEM#: 4
DATE: November 10, 2020

RESCUE UNION SCHOOL DISTRICT

AGENDA ITEM: Nominations for California School Boards Association (CSBA)
Delegate Assembly

BACKGROUND:

Local boards in CSBA’s 21 regions will participate in the Delegate assembly elections.
Those elected will serve two-year terms beginning April 1, 2021 and ending March 31, 2023.
There are two required Delegate Assembly meetings each year, one in May in Sacramento
and one preceding the CSBA Annual Education Conference in November/December.

STATUS:
Nominations for CSBA’s Delegate Assembly will be accepted until January 7, 2021. Any
CSBA member board is eligible to nominate board members within their geographical region

or subregion. Each board may nominate as many individuals as it chooses. All nominees
must submit a biographical sketch. An optional resume may also be submitted.

FISCAL IMPACT:

N/A

BOARD GOALS:

CSBA’s Delegate Assembly is a vital link in the association’s governance structure. Working
with local districts, county offices, the Board of Directors and Executive Committee,
Delegates ensure that the association reflects the interests of school districts and county
offices of education throughout the state.

RECOMMENDATION:

Consider nominations for CSBA Delegate Assembly



csbayg

California School Boards Associati

October 29, 2020 TIME SENSITIVE - REQUIRES BOARD ACTION
DEADLINE: Thursday, January 7, 2021

MEMORANDUM

To: CSBA Member District Boards

From: Xilonin Cruz-Gonzalez, President

Re: Call for Nominations to CSBA’s Delegate Assembly

Each year, member boards elect representatives to the California School Boards Association’s Delegate Assembly. The
Delegate Assembly is a vital link in the Association’s governance and sets the general policy direction. Working with
member boards, the Board of Directors, Executive Committee, and Delegates ensure the Association promotes the interests
of California’s school districts and county offices of education. Delegates with terms that end in 2021 are up for election.
Ballots for the Delegate Assembly election will be sent to each member board within the region or subregion by February
1, 2021. Delegates elected in 2021 will serve a two-year term beginning April 1, 2021 through March 31, 2023. There are
two required Delegate Assembly meetings each year; in 2021, the dates are May 15-16 and November 30 - December 1.

Nominations and biographical sketch forms for CSBA’s Delegate Assembly are being accepted until Thursday, January 7,
2021. The nomination process is as follows:

» CSBA member boards are eligible to nominate board members within their own geographical region or
subregion. For region number, see “CSBA REGION INDEX FOR DISTRICTS & COES” document.

» Member Boards eligible to appoint a member of their board to the Delegate Assembly may also nominate board
members to run for election to the Delegate Assembly.

» Boards eligible to appoint must do so by January 7, 2021. A separate communication from CSBA regarding these
appointments will be sent to boards by November 1.

» Nominating boards must submit a separate Nomination Form for each person nominated.
» Nominees must serve on a CSBA member board and must provide approval prior to being nominated.
» Nominees must submit a one-page, single-sided, biographical sketch form.

» Nominees may submit an optional one-page, one-sided résumé.

Documents related to the nomination process are being provided online only. The forms, as well as information about the
Delegate Assembly, may be downloaded from CSBA’s website: www.csba.org/ElectiontoDA.

The deadline for nomination materials is 11:59 p.m. on Thursday, January 7, 2021. Materials can be sent via email to
nominations@csba.org. Nomination materials may also be sent via mail to the CSBA Executive Office, 3251 Beacon
Blvd., West Sacramento, CA 95961, with a postmark of no later than January 7, 2021.

California School Boards Association | 3251 Beacon Boulevard, West Sacramento, CA 95691 | (800) 266-3382


http://www.csba.org/ElectiontoDA
mailto:nominations@csba.org

Delegate Assembly b
District Nomination Form for 2021 Election cs a

California School Boards Association

| TO BE COMPLETED BY THE NOMINATING BOARD |

Deadline: Thursday, January 7, 2021 | No late submissions accepted

This form is required. Please submit this Nomination Form via e-mail to nominations@csba.org no later than 11:59 p.m. on January 7,
2021. Forms may also be submitted via mail to CSBA's Executive Office at 3251 Beacon Blvd., West Sacramento, CA 95691, with a
postmark of no later than January 7, 2021. It is the candidate’s responsibility to confirm that CSBA has received nomination materials
prior to the deadline.

CSBA Region/subregion #

See "CSBA REGION INDEX FOR DISTRICTS & COE”

The Board of Education of the

(Nominating District)

voted to nominate . The nominee is a member of the
(Nominee)

which is a member of the

(Nominee’s Board)

California School Boards Association.

|:| The nominee has consented to this nomination.

Board Clerk or Board Secretary (signature) Date

Board Clerk or Board Secretary (print name)

ONLY ONE NOMINEE PER NOMINATION FORM



mailto:nominations@csba.org

Delegate Assembly CSba v

Biographical Sketch Form for 2021 Election California School Boards Associatio

Deadline: Thursday, January 7, 2021 | No late submissions accepted

This form is required. An optional, one-page, single-sided, résumé may also be submitted. Do not state “see résumé.” Do not re-
type this form. It is the candidate’s responsibility to confirm that CSBA has received nomination materials prior to the deadline.
Please submit completed form via e-mail to nominations@csba.org no later than 11:59 p.m.. on January 7, 2021. Forms may also
be submitted via mail to CSBA's Executive Office at 3251 Beacon Blvd., West Sacramento, CA 95691, with a postmark of no later
than January 7, 2021.

Your signature indicates your consent to have your name placed on the ballot and to serve as a Delegate, if elected.

Signature: Date:

Name: CSBA Region & subregion #:
District or COE: Years on board:

Profession: Contact Number (O Cell 0 Home [ Bus.):

Primary E-mail:

Are you an incumbent Delegate? []Yes [INo If yes, year you became Delegate:

Why are you interested in becoming a Delegate? Please describe the skills and experiences you would bring to the Delegate
Assembly.

Please describe your activities and involvement on your local board, community, and/or CSBA.

What do you see as the biggest challenge facing governing boards and how can CSBA help address it?


mailto:nominations@csba.org

Delegate Assembly b
Important Dates cs a

California School Boards Assocmtlo

2021 Delegate Assembly Election

Thursday, January 7: Deadline for Nomination Forms and Biographical
Sketch Forms

Monday, February 1: Ballots sent to member boards

Monday, March 15: Deadline for ballots to be sent back to CSBA
By Wednesday, March 31: Ballots will be counted

Thursday, April 1: First day of new 2-year term for Delegates

elected in 2021

2021 Delegate Assembly Meeting Dates

Saturday — Sunday, May 15 - 16
(scheduled to occur in Sacramento)

Tuesday — Wednesday, November 30 - December 1
(scheduled to occur in San Diego)

2022 Delegate Assembly Meeting Dates

Saturday — Sunday, May 21-22
(scheduled to occur in Sacramento)

Tuesday — Wednesday, November 29 - 30
(scheduled to occur in San Diego)



csb a &% DELEGATE ASSEMBLY ROSTER with terms (Updated 10/28/2020)

REGION 1 - 4 Delegates (4 elected)

Director: Frank Magarino (Del Norte County USD)

Subregion 1-A (Del Norte, Humboldt)

Donald McArthur (Del Norte County USD), 2021
Lisa Ollivier (Eureka City Schools), 2022
Subregion 1-B (Lake, Mendocino)

Tyler Nelson (Ukiah USD), 2022

Region 1 County

David Browning (Lake COE), 2021

REGION 2 - 4 Delegates (4 elected)
Director: Sherry Crawford (Siskiyou COE)

& = District or COE appointment

Region 4 County

David Patterson (Placer COE), 2022
Delegate-at-Large

Mike Walsh (Butte COE)

REGION 5 — 10 Delegates (7 elected/3 appointed &)
Director: Alisa MacAvoy (Redwood City ESD)

Subregion 2-A (Modoc, Siskiyou, Trinity)
Gregg Gunkel (Siskiyou Union HSD), 2021
Subregion 2-B (Shasta)

Vacant, 2021

Subregion 2-C (Lassen, Plumas)

Vacant, 2022

Region 2 County

Brenda Duchi (Siskiyou COE), 2022

REGION 3 — 8 Delegates (8 elected)
Director: A.C. (Tony) Ubalde (Vallejo City USD)

Subregion 5-A (San Francisco)

Jenny Lam (San Francisco County USD)<>, 2021
Rachel Norton (San Francisco County USD)<>, 2021
Vacant (San Francisco County USD)<>, 2022
Subregion 5-B (San Mateo)

Davina Drabkin (Burlingame ESD), 2021

Carrie Du Bois (Sequoia Union HSD), 2021
Eddie Flores (South San Francisco USD), 2022
Amy Koo (Belmont-Redwood Shores SD), 2022
Clayton Koo (Jefferson ESD), 2022

Gregory Land (San Mateo Union HSD), 2021
Region 5 County

Beverly Gerard (San Mateo COE), 2021

REGION 6 — 18 Delegates (11 elected/7 appointed &)
Director: Darrel Woo (Sacramento City USD)

Subregion 3-A (Sonoma)

Jeremy Brott (Bennett Valley Union SD), 2022
Laurie Fong (Santa Rosa City Schools), 2021
Subregion 3-B (Napa)

Indira Lopez (Calistoga Joint USD), 2021
Subregion 3-C (Solano)

Diane Ferrucci (Benicia USD), 2021

David Isom (Fairfield-Suisun USD), 2021
Michael Silva (Vacaville USD), 2022
Subregion 3-D (Marin)

Greg Knell (San Rafael City Schools), 2022
Region 3 County

Gina Cuclis (Sonoma COE), 2021
Delegate-at-Large

Dana Dean (Solano COE)

REGION 4 — 8 Delegates (8 elected)

Director: Paige Stauss (Roseville Joint Union HSD)

Subregion 4-A (Glenn, Tehama)

Vacant, 2022

Subregion 4-B (Butte)

Sandra Barnes (Oroville City ESD), 2021
Subregion 4-C (Colusa, Sutter, Yuba)
Talwinder Chetra (Live Oaks USD), 2022
Silvia Vaca (Williams USD), 2021
Subregion 4-D (Nevada, Placer, Sierra)
Julann Brown (Auburn Union ESD), 2021
Alisa Fong (Roseville City SD), 2021
Renee Nash (Eureka Union SD), 2022

Subregion 6-A (Yolo)

Jackie Wong (Washington USD), 2022
Subregion 6-B (Sacramento)

Beth Albiani (Elk Grove USD)<>, 2021
Michael Baker (Twin Rivers USD)<>, 2021
Pam Costa (San Juan USD)<>, 2021

Craig DeLuz (Robla ESD), 2022

Basim Elkarra (Twin Rivers USD), 2021

John Gordon (Galt Joint Union ESD), 2021
Lisa Kaplan (Natomas USD), 2021

Mike McKibbin (San Juan USD)<>, 2022
JoAnne Reinking (Folsom-Cordova USD), 2022
Edward Short (Folsom-Cordova USD), 2021
Bobbie Singh-Allen (Elk Grove USD)<>, 2022
Vacant, 2021

Vacant (Sacramento City USD)<>, 2022
Vacant (Sacramento City USD)<, 2021
Subregion 6-C (Alpine, El Dorado, Mono)
Misty diVittorio (Placerville Union ESD), 2022
Suzanna George (Rescue Union ESD), 2021
Region 6 County

Shelton Yip (Yolo COE), 2022

REGION 7 — 19 Delegates (14 elected/5 appointed )
Director: Yolanda Peria Mendrek (Liberty Union HSD)

Subregion 7-A (Contra Costa)

Elizabeth Bettis (Walnut Creek ESD), 2021
Rachel Hurd (San Ramon Valley USD)<>, 2022
Linda Mayo (Mt. Diablo USD)<>, 2021
Meredith Meade (Lafayette SD), 2021

Marina Ramos (John Swett USD), 2022
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Mary Rocha (Antioch USD), 2022

Pauline Rivera Allred (Liberty Union HSD), 2022
Richard Severy (Moraga ESD), 2021

Subregion 7-B (Alameda)

James Aguilar (San Leandro USD), 2022

Linda Canlas (New Haven USD), 2021

Ann Crosbie (Fremont USD)<>, 2021

Jody London (Oakland USD)<, 2021

Diana Prola (San Leandro USD), 2021

Monique Tate (San Leandro USD), 2022

Jeff Wang (New Haven USD), 2021

Anne White (Livermore Valley Joint USD), 2022
Jamie Yee (Pleasanton USD), 2021

Gary Yee (Oakland USD)<>, 2022

Region 7 County

Amber Childress (Alameda COE), 2021

REGION 8 — 14 Delegates (12 elected/2 appointed &)
Director: Matthew Balzarini (Lammersville Joint USD)

REGION 10 — /4 Delegates (10 elected/4 appointed &)
Director: Susan Markarian (Pacific Union ESD)

Subregion 8-A (San Joaquin)

Kathleen Garcia (Stockton USD)<>, 2021
Kathy Howe (Manteca USD), 2022

Cecilia Mendez (Stockton USD)<>, 2022
George Neely (Lodi USD), 2021
Christopher Oase (Ripon USD), 2021
Stephen Schluer (Manteca USD), 2022
Jenny Van De Pol (Lincoln USD), 2022
Subregion 8-B (Amador, Calaveras, Tuolumne)
Sherri Reusche (Calaveras USD), 2021
Subregion 8-C (Stanislaus)

Faye Lane (Ceres USD), 2022

Cynthia Lindsey (Sylvan Union ESD), 2021
Paul Wallace (Neman-Crows Landing USD), 2021
Subregion 8-D (Merced)

Adam Cox (Merced City ESD), 2021
Vacant, 2022

Region 8 County

Juliana Feriani (Tuolumne COE), 2022
Delegate-at-Large

Cindy Marks (Modesto City Schools)

REGION 9 - 8 Delegates (8 elected)
Director: Tami Gunther (Atascadero USD)

Subregionl0-A (Madera, Mariposa)
Barbara Bigelow (Chawanakee USD), 2021
Subregionl0-B (Fresno)

Daniel Babshoff (Kerman USD), 2021
Darrell Carter (Washington USD), 2022
Phillip Cervantes (Central USD), 2022
Gilbert Coelho (Firebaugh-Las Deltas USD), 2022
Valerie Davis (Fresno USD)<, 2021

Susan Hatmaker (Clovis USD)<>, 2021
William Johnson (Clay Jt. ESD), 2021
Elizabeth Sandoval (Clovis USD)<>, 2022
Kathy Spate (Caruthers USD), 2021

Keshia Thomas (Fresno USD)<>, 2022

G. Brandon Vang (Sanger USD), 2021
Subregionl(-C (Kings)

Mark Pescatore (Leemore Union ESD), 2022
Region 10 County

Marcy Masumoto (Fresno COE), 2022

REGION 11 - 9 Delegates (9 elected)
Director: Jackie Moran (Ventura USD)

Subregion 11-A (Santa Barbara)

Wendy Sims-Moten (Santa Barbara USD), 2022
Luz Reyes-Martin (Goleta Union SD), 2021
Subregion 11-B (Ventura)

Darlene Bruno (Hueneme SD), 2022

Efrain Cazares (Oceanview SD), 2022
Debra Cordes (Oxnard SD), 2022

Jenny Fitzgerald (Conejo Valley USD), 2022
Sabrena Rodriguez (Ventura USD), 2021
Christina Urias (Santa Paula USD), 2021
Region 11 County

Rachel Ulrich (Ventura COE), 2021

REGION 12 - /3 Delegates (11 elected/2 appointed &)
Director: Bill Farris (Sierra Sands USD)

Subregion 9-A (San Benito, Santa Cruz)

Phil Rodriquez (Soquel Union ESD), 2021
Roger Snyder (Scotts Valley USD), 2022
Deborah Tracy-Proulx (Santa Cruz City Schools), 2022
Subregion 9-B (Monterey)

Sonia Jaramillo (Gonzales USD), 2022

David Kong (Greenfield Union SD), 2021
Subregion 9-C (San Luis Obispo)

Mark Buchman (San Luis Coastal USD), 2022
Vicki Meagher (Lucia Mar USD), 2021
Region 9 County

Rose Filicetti (Santa Cruz COE), 2021
Delegate-at-Large

Chris Ungar (San Luis Coastal USD)

Subregion 12-A (Tulare)

Peter Lara (Porterville USD), 2022

Cathy Mederos (Tulare Joint Union HSD), 2021
Dean Sutton (Exeter USD), 2021

Lucia Vazquez (Visalia USD), 2022

Subregion 12-B (Kern)

Pamela Baugher (Bakersfield City SD), 2021
Vacant (Kern HSD)<>, 2022

Jeff Flores (Kern HSD)<, 2021

Pamela Jacobsen (Standard SD), 2022

Tim Johnson (Sierra Sands USD), 2021

Geri Rivera (Arvin Union SD), 2021

Lillian Tafoya (Bakersfield City SD), 2022
Keith Wolaridge (Panama-Buena Vista Union SD), 2021
Region 12 County

Donald Cowan (Kern COE), 2022
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REGION 15 — 24 Delegates (17 elected/7 appointed &)
Director: Meg Cutuli (Los Alamitos USD)

REGION 17 — 23 Delegates (17 elected/6 appointed )
Director: Debra Schade (Solana Beach ESD)

County: Orange

Alfonso Alvarez (Santa Ana USD)<>, 2022

David Boyer (Los Alamitos USD), 2021

Lauren Brooks (Irvine USD), 2022

Carrie Buck (Placentia-Yorba Linda USD), 2022
Bonnie Castrey (Huntington Beach Union HSD), 2021
Ian Collins (Fountain Valley ESD), 2021

Lynn Davis (Tustin USD), 2022

Jackie Filbeck (Anaheim ESD), 2021

Carrie Flanders (Brea Olinda USD), 2021

Karin Freeman (Placentia-Yorba Linda USD), 2021
Ira Glasky (Irvine USD)<>, 2022

Judy Bullockus (Capistrano USD)<>, 2021

Al Jabbar (Anaheim Un. HSD), 2021

Candice Kern (Cypress ESD), 2022

Martha McNicholas (Capistrano USD)<>, 2022
Charlene Metoyer (Newport-Mesa USD), 2021
Walter Muneton (Garden Grove USD)<>, 2021

Lan Nguyen (Garden Grove USD)<>, 2022
Annemarie Randle-Trejo (Anaheim Union HSD), 2022
Rigo Rodriguez (Santa Ana USD)<, 2021

Michael Simons (Huntington Beach Union HSD), 2022
Suzie Swartz (Saddleback Valley USD), 2021

Sharon Wallin (Irvine USD), 2022

Region 15 County

Beckie Gomez (Orange COE), 2021
Delegate-at-Large

Marilyn Buchi (Fullerton Joint Union HSD)

Martha Fluor (Newport-Mesa USD)

Susan Henry (Huntington Beach Union HSD)

REGION 16 — 19 Delegates (14 elected/5 appointed )
Director: Karen Gray (Silver Valley USD)

County: San Diego

Barbara Avalos (National SD), 2022

Richard Barrera (San Diego USD)<, 2021

Leslie Bunker (Chula Vista ESD), 2021

Brian Clapper (National SD), 2022

Eleanor Evans (Oceanside USD), 2022

Humberto Gurmilan (San Ysidro SD), 2022
Andrew Hayes (Lakeside Union SD), 2021

Beth Hergesheimer (San Dieguito Union HSD), 2021
Claudine Jones (Carlsbad USD), 2022

Christi Knight (Escondido Union HSD), 2021
Michael McQuary (San Diego USD)<>, 2022
Tamara Otero (Cajon Valley Union SD), 2022
Darshana Patel (Poway USD)<, 2021

Dawn Perfect (Ramona USD), 2021

Barbara Ryan (Santee SD), 2021

Elva Salinas (Grossmont Union HSD), 2022
Nicholas Segura (Sweetwater Union HSD)<>, 2022
Arturo Solis (Sweetwater Union HSD)<>, 2021
Marla Strich (Encinitas Union ESD), 2022
Cipriano Vargas, (Vista USD), 2022

Sharon Whitehurst-Payne (San Diego USD)<>, 2021
Vacant, 2021

Region 17 County

Guadalupe Gonzalez (San Diego COE), 2021

REGION 18 — 2] Delegates (16 elected/5 appointed )
Director: Wendy Jonathan (Desert Sands USD)

Subregion 16-A (Inyo)

Susan Patton (Lone Pine USD), 2021
Subregion 16-B (San Bernardino)

Christina Cameron-Otero (Needles USD), 2022
Tom Courtney (Lucerne Valley USD), 2021
Andrew Cruz (Chino Valley USD)<>, 2021
Barbara Dew (Victor Valley Union HSD), 2022

Gwen Dowdy-Rodgers (San Bernardino City USD)<, 2021

Barbara Flores (San Bernardino City USD), 2022
Peter Garcia (Fontana USD)<>, 2022

Cindy Gardner (Rim of the World USD), 2022
Shari Megaw (Chaffey Joint Union HSD), 2021
James O’Neill, (Redlands USD), 2022

Adam Perez (Fontana USD)<>, 2021

Wilson So (Apple Valley USD), 2022

Gabriel Stine (Victor ESD), 2021

Eric Swanson (Hesperia USD), 2021

Mondi Taylor (Etiwanda SD), 2021

Kathy Thompson (Central ESD), 2021

Scott Wyatt (San Bernardino City USD) <, 2022
Region 16 County

Laura Mancha (San Bernardino COE), 2022

Subregion 18-A (Riverside)

Angelov Farooq (Riverside USD)<>, 2022

Robert Garcia (Jurupa USD), 2021

Madonna Gerrell (Palm Springs USD), 2021
Virniecia Green-Jordan (Perris ESD), 2022

Tom Hunt (Riverside USD)<, 2021

Cleveland Johnson (Moreno Valley USD)<>, 2021
Marla Kirkland (Val Verde USD), 2022

Elizabeth Marroquin (Corona-Norco USD)<>, 2022
David Nelissen (Perris Union HSD), 2022

Gerard Reller (Romoland ESD), 2021

Kristi Rutz-Robbins (Temecula Valley USD), 2021
Victor Scavarda (Hemet USD), 2022

Susan Scott (Lake Elsinore USD), 2022

Kris Thomasian (Murrieta Valley USD), 2021
Lizeth Vega (Alvord USD), 2022

Mary Ybarra (Corona-Norco USD)<>, 2021
Vacant, 2021

Subregion 18-B (Imperial)

Michael Castillo (Calexico USD), 2021

Diahna Garcia-Ruiz (Central Union HSD), 2022
Gil Rebollar (Brawley ESD), 2021

Region 18 County

Victor Jaime (Imperial COE), 2022
Director-at-Large, County

Bruce Dennis (Riverside COE)
Delegate-at-Large

Jesus Holguin (Moreno Valley USD)
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REGION 20 — /2 Delegates (11 elected/1 appointed &)
Director: Albert Gonzalez (Santa Clara USD)

REGION 24 — 14 Delegates (12 elected/2 Appointed &)
Director: Donald E. LaPlante (Downey USD)

County: Santa Clara

Melissa Baten Caswell (Palo Alto USD), 2022
Teresa Castellanos (San Jose USD)<, 2021
Lorena Chavez (East Side Union HSD), 2022
Danielle Cohen (Campbell Union SD), 2021
Bonnie Mace (Evergreen ESD), 2021

Jodi Muirhead (Santa Clara USD), 2022

Reid Myers (Sunnyvale SD), 2021

Mary Patterson (Morgan Hill USD), 2022
Andres Quintero (Alum Rock Union ESD), 2021
George Sanchez (Franklin-McKinley ESD), 2021
Fiona Walter (Mountain View Los Altos HSD), 2021
Region 20 County

Rosemary Kamei (Santa Clara COE), 2022

REGION 21 - 7 Delegates (7 appointed &)
Director: Scott Schmerelson (Los Angeles USD)

County: Los Angeles

Moénica Garcia (Los Angeles USD)<, 2021
Jackie Goldberg (Los Angeles USD)<>, 2022
Kelly Gonez (Los Angeles USD)<, 2022
George McKenna (Los Angeles USD)<>, 2022
Nick Melvoin (Los Angeles USD)<>, 2022
Richard Vladovic (Los Angeles USD)<>, 2022
Region 21 County

Monte Perez (Los Angeles COE), ©2022

REGION 22 - 6 Delegates (6 elected)
Director: Nancy Smith (Palmdale SD)

Los Angeles County: North Los Angeles

Steven DeMarzio (Westside Union ESD), 2022
Keith Giles (Lancaster ESD), 2022

Cherise Moore (William S. Hart Union HSD), 2021
Steven Sturgeon (William S. Hart Union HSD), 2021
Sharon Vega (Palmdale ESD), 2021

Vacant, 2022

REGION 23 — 12 Delegates (11 elected/l Appointed &)
Director: Helen Hall (Walnut Valley USD)

Los Angeles County: San Gabriel Valley & East Los Angeles

Subregion 23-A

Suzie Abajian (South Pasadena USD), 2021
Jennifer Freemon (Glendale USD), 2021
Gregory Krikorian (Glendale USD), 2022
Gary Scott (San Gabriel USD), 2022
Subregion 23-B

Adam Carranza (Mountain View ESD), 2021
David Diaz (El Monte Union HSD), 2021
Elizabeth Rivas (El Monte City SD), 2022
Subregion 23-C

Cory Ellenson (Glendora USD), 2022
Steven Llanusa (Claremont USD), 2022
Christina Lucero (Baldwin Park USD), 2021
Eileen Miranda Jimenez (West Covina USD), 2021
Roberta Perlman (Pomona USD)<, 2021

Los Angeles County: Southwest Crescent

Darryl Adams (Norwalk-La Mirada USD), 2021
Micah Ali (Compton USD), 2021

Leighton Anderson (Whittier Union HSD), 2022
Jan Baird (South Whittier ESD), 2021

Maggie Bove-LaMonica (Hermosa Beach City ESD), 2022
Diana Craighead (Long Beach)<>, 2022

Jeremy Gerson (Torrance USD), 2022

Megan Kerr (Long Beach USD)<, 2021

Karen Morrison (Norwalk-La Mirada USD), 2022
Harunobu Nishii (ABC USD), 2021

Ann Phillips (Lawndale ESD), 2022

Dora Sandoval (Little Lake City ESD), 2021
Jesse Urquidi (Norwalk-LaMirada USD), 2022
Satra Zurita (Compton USD), 2021
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ITEM#: 5
DATE: November 10, 2020

RESCUE UNION SCHOOL DISTRICT

AGENDA ITEM: COVID Update -

BACKGROUND:

RUSD continues working closely with El Dorado County Public Health, El Dorado County Office of
Education, and California Department of Public Health as we navigate this school year. Due to this
continued collaboration, the success of our hybrid model, and the success of our health and safety
protocols, Rescue Union School District Board of Trustees has adopted a calendar to transition our district
to full time in-person learning by March 1. It will be a phased in model. Phase 1 is from October 14
through December 18. During this time period, our students participate in distance learning on Fridays so
that teachers can prepare for the return of our students in January. Phase 2 will be from January 4 —
February 28. We have collaborated with our Unions to return for the months of January and February in a
model where students are released early. Phase 3 begins at the start of Trimester 3, March 1. This is the
date that we will provide a fulltime return for the remainder of the year.

We continue working with our sites, departments, and unions to establish health and safety protocols and
procedures to have in place for the full reopening. The reason for the phase in process is because the
months of January and February are at the height of cold and flu season, and the additional time during
January and February will allow our evening custodians the ability to come to work earlier in the day,
which means additional time to disinfect and clean.

STATUS:

During the past 12 weeks we have provided both the hybrid model and the Frontier Academy, we have
only had three positive COVID cases in our district. We have only had to quarantine two small cohorts of
students because our health and safety protocols are well established.

Surveillance testing is underway. Every staff member has had at least one opportunity to be tested to
date, and each staff member will have a total of 2 opportunities to be COVID tested by December 18.

The Board will discuss the middle school schedules during Phase 2 of the reopening plan. One option to
consider includes the elimination of the lunch period at the middle school level. Our middle schools
would run their instructional programs straight through the morning, with a snack break in the middle.
This would minimize cohort mixing during January and February, as the regular lunch period would not
occur, and provide adequate time between periods to disinfect classrooms. Custodians and yard duty
supervisors would be redistributed to maximize disinfecting during the height of cold and flu season.
Students would receive a grab and go lunch and breakfast and we would not have to navigate the large
cohorts in one place during lunch. This would help ensure our health and safety protocols can be
maintained. Instructional time remains intact, but the lunch period would not occur.

FISCAL IMPACT:

The Mitigation of Learning Loss funding will be utilized to cover costs of our programs offered



BOARD GOALS:

Board Focus Goal | - STUDENT NEEDS
A. Student Safety and Well Being: Enhance and encourage social, emotional, ethical and
civic learning by providing a safe, supportive and diverse environment.
B. Curriculum and Instruction: Provide a meaningful, innovative learning environment
using Common Core, and other student content standards and research-based, progressive,
effective instructional methodology, instructional materials, staff development and
technology that will ensure student success in career and college.

Board Focus Goal Il - FISCAL ACCOUNTABILITY
Keep the district fiscally solvent through prudent LCAP aligned budget processes in order to
meet the needs of our students.

Board Focus Goal Il - COMMUNICATION / COMMUNITY INVOLVEMENT
Establish and maintain consistent and effective communication that is transparent and timely
in an effort to provide and receive information that will engage and educate our District and
community.

Board Focus Goal IV - STAFF NEEDS
Attract and retain diverse, knowledgeable, dedicated employees who are skilled and
supported in their commitment to provide quality education for our students.

Board Focus Goal V - FACILITY / HOUSING
Build, improve and maintain school facilities to meet current and future education needs
while integrating the most effective and efficient use of resources.

Board Focus Goal VI - CULTURE OF EXCELLENCE
Create and promote programs that support, reward and incentivize employees to perform at
exceptional levels for the benefit of our students.

RECOMMENDATION:

Information and update only.



[ [




ITEM#: 6
DATE: November 10, 2020
RESCUE UNION SCHOOL DISTRICT

AGENDA ITEM: Board Policy Updates

BACKGROUND:

The Governing Board believes that its primary responsibility is to act in the best interests of every
student in the district. The Board also has major commitments to parents/guardians, all members
of the community, employees, the state of California, laws pertaining to public education, and
established policies of the district. To maximize Board effectiveness and public confidence in
district governance, Board members are expected to govern responsibly and hold themselves to
the highest standards of ethical conduct.

STATUS:
Policies identified for review and/or changes are submitted to the Board for first reading and

possible consideration of approval. A table providing a listing of revised policies and summary
of changes is included.

FISCAL IMPACT:

NA

BOARD GOAL(S):

Board Focus Goal 11l - COMMUNICATION/COMMUNITY INVOLVEMENT:
Establish and maintain consistent and effective communication that is transparent and
timely in an effort to provide and receive information that will engage and educate
our District and community.

RECOMMENDATION:

Board receive board policies for first reading and possible consideration for action.



RUSD Board Policy, Administrative Regulations and Board Bylaws

November 10, 2020

POLICY

TITLE

REQUIREMENT

First Reading

BP 0460

Local Control and Accountability Plan
REVISE

Policy updated to delete the section on "Technical Assistance/Intervention,” as that
material is now addressed in BP 0520 - Intervention for Underperforming Schools.
Paragraph added to generally address actions that may be taken whenever a school
or a numerically significant student subgroup is not making sufficient progress
toward the goals in the local control and accountability plan (LCAP). Regulation
updated to reflect NEW LAW (AB 1240) which adds, as a measure of student
achievement, the percentage of students who have successfully completed both
college entrance courses and career technical education courses.

10/19

BP 0520

Intervention for Underperforming Schools
ADOPT

New policy contains material formerly in BP 0460 - Local Control and
Accountability Plan regarding interventions to support the continuous improvement
of student performance within the priorities identified in the district's LCAP.
Paragraph added to reference interventions that will be provided to schools
identified by the California Department of Education (CDE) for comprehensive
support and improvement (CSI), targeted support and improvement (TSI), and
additional targeted support and improvement (ATSI).

10/19

BP 0520.1

Comprehensive and Targeted Support for
Improvement
ADOPT

New policy addresses the state's accountability system, developed in response to
federal Title | requirements, to provide interventions to schools identified by CDE
for CSI, TSI, or ATSI. Policy includes criteria for the identification of schools,
requirements for a school improvement plan, and actions to be taken if
implementation of the school plan is unsuccessful after a specified period of years.

10/19

BP/AR 1312.3

Uniform Complaint Procedures
REVISE

Policy updated to add medical condition as a characteristic that is protected from
discrimination, reflect NEW LAW (SB 75, 2019) which extends the use of uniform
complaint procedures (UCP) to complaints alleging noncompliance with the physical
education instructional minutes requirement for grades 7-12, and add an item
indicating the use of the UCP for complaints regarding health and safety in a license-
exempt California State Preschool Program (CSPP) consistent with CDE's Federal
Program Monitoring Instrument.
Regulation updated to reflect NEW LAW (SB 75, 2019) which extends the use of
UCP to complaints alleging noncompliance with the physical education instructional
minutes requirement for grades 7-12, and to add a section reflecting requirements for
complaints alleging noncompliance with health and safety standards for CSPP
programs, formerly in AR 1312.4 - Williams Uniform Complaint Procedures.

5/20

AR 3514

Environmental Safety
REVISE

Policy has been updated to reflect our current practice and to match that of
neighboring districts regarding outdoor air quality and physical activities to include
recess and physical education.




RUSD Board Policy, Administrative Regulations and Board Bylaws
November 10, 2020

POLICY TITLE REQUIREMENT
BP 4112.9|Employee Notifications Policy updated to make change for gender neutrality and to revise legal references to
4212 .9|REVISE reflect corresponding revisions in the Exhibit.
4312.9 5/20
E 4112.9|Employee Notifications Exhibit updated to reflect NEW LAWS adding requirements to notify employees
4212 .9|REVISE regarding the district's policy on lactation accommodation (SB 142) and the deadline
4312.9 to withdraw funds from a flexible spending account before the end of the plan year

(AB 1554). Exhibit also revises the policy reference for the March 15 reelection
notice for certificated employees, now addressed in BP 4116, and adds the
requirement to notify the superintendent at least 45 days before the expiration of the
employment contract of any decision not to reemploy the superintendent, as specified
in BP 2121.

Exhibit updates Section | (All Employees) to (1) delete cite to 2 CCR 11024 which
does not directly include a sexual harassment notice requirement; (2) indicate that the
notification regarding a public hearing on an alternative schedule for secondary
grades is addressed in BP 6112 rather than the AR; (3) delete an item regarding the
oath or affirmation for disaster service workers since law does not specifically require
an employee notification; (4) indicate that the notification regarding AIDS and
hepatitis B was moved from AR 4119.43/4219.43/4319.43 to the BP; (5) indicate that
the notification of workers' compensation benefits is addressed in AR
4157.1/4257.1/4357.1 rather than the BP; and (6) indicate that the notification
regarding the district's nondiscrimination policy and complaint procedures are
addressed in AR 4030 rather than the BP. Section Il (Certificated Employees)
updated to expand legal cites for the reelection notice for probationary employees
and broaden the item to apply to districts with less than 250 average daily attendance.
Section 111 (Classified Employees) updated to (1) delete the dismissal notice for merit
system districts since the personnel commission establishes dismissal procedures for
such districts and the notice is not reflected in policy; (2) add another legal cite
pertaining to the notice of employee drug testing requirements and indicate that the
notification is addressed in AR 4112.42/4212.42/4312.42 rather than the BP; and (3)
add a requirement to provide school bus drivers with information regarding post-
accident procedures. Section V (Individual Employees Under Special
Circumstances) updated to indicate that the notice on potential eligibility for

5/20




Rescue Union ESD
Board Policy

Local Control And Accountability Plan

BP 0460
Philosophy, Goals, Objectives and Comprehensive Plans

The Governing Board desires to ensure the most effective use of available funding to improve
outcomes for all students. A comprehensive, data-driven planning process shall be used to identify
annual goals and specific actions which are aligned with the district budget and facilitate
continuous improvement of district practices.

(cf. 0000 - Vision)
(cf. 0200 - Goals for the School District)
(cf. 0415 - Equity)

The Board shall adopt a districtwide local control and accountability plan (LCAP), based on the
template adopted by the State Board of Education (SBE), that addresses the state priorities in
Education Code 52060 and any local priorities adopted by the Board. The LCAP shall be updated
on or before July 1 of each year and, like the district budget, shall cover the next fiscal year and
two subsequent fiscal years. (Education Code 52060, 52064; 5 CCR 15494-15497)

(cf. 3100 - Budget)

The LCAP shall focus on improving outcomes for all students, particularly those who are
"unduplicated students" or are part of any numerically significant student subgroup that is at risk
of or is underperforming.

Unduplicated students include students who are eligible for free or reduced-price meals, English
learners, and foster youth, as defined in Education Code 42238.01 for purposes of the local control
funding formula (LCFF). (Education Code 42238.02)

(cf. 3553 - Free and Reduced Price Meals)
(cf. 6173.1 - Education for Foster Youth)
(cf. 6174 - Education for English Learners)

Numerically significant student subgroups include ethnic subgroups, socioeconomically
disadvantaged students, English learners, students with disabilities, foster youth, and homeless
students, when there are at least 30 students in the subgroup or at least 15 foster youth or homeless
students. (Education Code 52052)

(cf. 6164.4 - Identification and Evaluation of Individuals for Special Education)
(cf. 6173 - Education for Homeless Children)



The Superintendent or designee shall review the school plan for student achievement (SPSA)
submitted by each district school pursuant to Education Code 64001 to ensure that the specific
actions included in the LCAP are consistent with strategies included in the SPSA. (Education
Code 52062)

(cf. 0420 - School Plans/Site Councils)

The LCAP shall also be aligned with other district and school plans to the extent possible in order
to minimize duplication of effort and provide clear direction for program implementation.

(cf. 0400 - Comprehensive Plans)

(cf. 0440 - District Technology Plan)
(cf. 0450 - Comprehensive Safety Plan)
(cf. 5030 - Student Wellness)

(cf. 6171 - Title 1 Programs)

(cf. 7110 - Facilities Master Plan)

As part of the LCAP adoption and annual update to the LCAP, the Board shall separately adopt an
LCFF budget overview for parents/guardians, based on the template developed by the SBE, which
includes specified information relating to the district's budget. The budget overview shall be
adopted, reviewed, and approved in the same manner as the LCAP and the annual update.
(Education Code 52064.1)

Any complaint that the district has not complied with legal requirements pertaining to the LCAP
may be filed pursuant to AR 1312.3 - Uniform Complaint Procedures. (Education Code 52075)

(cf. 1312.3 - Uniform Complaint Procedures)
Plan Development

The Superintendent or designee shall gather data and information needed for effective and
meaningful plan development and present it to the Board and community. Such data and
information shall include, but not be limited to, data regarding the number of students in student
subgroups, disaggregated data on student achievement levels, and information about current
programs and expenditures.

The Board shall consult with teachers, principals, administrators, other school personnel, employee
bargaining units, parents/guardians, and students in developing the LCAP. Consultation with
students shall enable unduplicated students and other numerically significant student subgroups to
review and comment on LCAP development and may include surveys of students, student forums,
student advisory committees, and/or meetings with student government bodies or other groups
representing students. (Education Code 52060; 5 CCR 15495)

(cf. 1220 - Citizen Advisory Committees)
(cf. 4140/4240/4340 - Bargaining Units)
(cf. 6020 - Parent Involvement)



Public Review and Input

The Board shall establish a parent advisory committee to review and comment on the LCAP. The
committee shall be composed of a majority of parents/guardians and shall include
parents/guardians of unduplicated students as defined above. (Education Code 52063; 5 CCR
15495)

Whenever district enrollment includes at least 15 percent English learners, with at least 50 students
who are English learners, the Board shall establish an English learner parent advisory committee
composed of a majority of parents/guardians of English learners to review and comment on the
LCAP. (Education Code 52063; 5 CCR 15495)

The Superintendent or designee shall present the LCAP to the committee(s) before it is submitted
to the Board for adoption, and shall respond in writing to comments received from the
committee(s). (Education Code 52062)

The Superintendent or designee shall notify members of the public of the opportunity to submit
written comments regarding the specific actions and expenditures proposed to be included in the
LCAP. The notification shall be provided using the most efficient method of notification possible,
which may not necessarily include producing printed notices or sending notices by mail. All
written notifications related to the LCAP shall be provided in the primary language of
parents/guardians when required by Education Code 48985. (Education Code 52062)

(cf. 5145.6 - Parental Notifications)

As part of the parent/guardian and community engagement process, the district shall solicit input
on effective and appropriate instructional methods, including, but not limited to, establishing
language acquisition programs to enable all students, including English learners and native English
speakers, to have access to the core academic content standards and to become proficient in
English. (Education Code 305-306)

The Superintendent or designee shall consult with the administrator(s) of the special education
local plan area of which the district is a member to ensure that specific actions for students with
disabilities are included in the LCAP and are consistent with strategies included in the annual
assurances support plan for the education of students with disabilities. (Education Code 52062)

(cf. 0430 - Comprehensive Local Plan for Special Education)

The Board shall hold at least one public hearing to solicit the recommendations and comments of
members of the public regarding the specific actions and expenditures proposed to be included in
the LCAP. The public hearing shall be held at the same meeting as the budget hearing required
pursuant to Education Code 42127 and AR 3100 - Budget. (Education Code 42127, 52062)

(cf. 9320 - Meetings and Notices)



Adoption of the Plan

The Board shall adopt the LCAP prior to adopting the district budget, but at the same public
meeting. This meeting shall be held after the public hearing described above, but not on the same
day as the hearing. (Education Code 52062)

The Board may adopt revisions to the LCAP at any time during the period in which the plan is in
effect, provided the Board follows the process to adopt the LCAP pursuant to Education Code
52062 and the revisions are adopted in a public meeting. (Education Code 52062)

Submission of Plan to County Superintendent of Schools

Not later than five days after adoption of the LCAP, the district budget, and the budget overview
for parents/guardians, the Board shall file the LCAP, the budget, and the budget overview with the
County Superintendent of Schools. (Education Code 42127, 52064.1, 52070)

If the County Superintendent sends, by August 15, a written request for clarification of the contents
of the LCAP, the Board shall respond in writing within 15 days of the request. If the County
Superintendent then submits recommendations for amendments to the LCAP within 15 days of
receiving the Board's response, the Board shall consider those recommendations in a public
meeting within 15 days of receiving the recommendations. (Education Code 52070)

If the County Superintendent does not approve the district's LCAP, the Board shall accept technical
assistance from the County Superintendent focused on revising the plan so that it can be approved.
(Education Code 52071)

Monitoring Progress

The Superintendent or designee shall report to the Board, at least annually in accordance with the
timeline and indicators established by the Superintendent and the Board, regarding the district's
progress toward attaining each goal identified in the LCAP. _Evaluation shall include, but not be
limited to, an assessment of district and school performance reported on the California School
Dashboard. Evaluation data shall be used to recommend any necessary revisions to the LCAP.

(cf. 0500 - Accountability)

Note: Pursuant to Education Code 52071, when a school or a numerically significant student subgroup is not
making sufficient progress toward its LCAP goals, the County Superintendent may be required to provide technical
assistance or the Board may request technical assistance. In addition, the Superintendent of Public Instruction
may intervene in any school which has been identified as in need of intervention based on criteria specified in
Education Code 52072. Pursuant to Education Code 52059.5, CDE has established a unified system of support
for districts and schools that meets state requirements as well as federal Title I requirements and ensures
consistency between technical assistance provided under both sets of requirements. For more information, see
BP 0520 - Intervention for Underperforming Schools.




The Superintendent or designee shall seek and/or accept technical assistance or other intervention

that may be required pursuant to Education Code 52071 or 52072 or 20 USC 6311 when a school




or a numerically significant student subgroup is not making sufficient progress toward the goals
in the LCAP.

(cf. 0520 - Intervention for Underperforming Schools)
(cf. 0520.1 - Comprehensive and Targeted Support and Improvement)

Legal Reference:
EDUCATION CODE
305-306 English language education
17002 State School Building Lease-Purchase Law, including definition of good repair
33430-33436 Learning Communities for School Success Program; grants for LCAP implementation
41020 Audits
41320-41322 Emergency apportionments
42127 Public hearing on budget adoption
42238.01-42238.07 Local control funding formula
44258.9 County superintendent review of teacher assignment
47604.33 Submission of reports by charter schools
47606.5 Charter schools, local control and accountability plan
48985 Parental notices in languages other than English
51210 Course of study for grades 1-6
51220 Course of study for grades 7-12
52052 Numerically significant student subgroups
52059.5 Statewide system of support
52060-52077 Local control and accountability plan
52302 Regional occupational centers and programs
52372.5 Linked learning program
54692 Partnership academies
60119 Sufficiency of textbooks and instructional materials; hearing and resolution
60605.8 California Assessment of Academic Achievement; Academic Content Standards Commission
64001 SchoolStagle plan for student achievement
99300-99301 Early Assessment Program
WELFARE AND INSTITUTIONS CODE
300 Dependent child of the court
CODE OF REGULATIONS, TITLE 5
4600-4670 Uniform complaint procedures
15494-15497 Local control and accountability plan and spending requirements
UNITED STATES CODE, TITLE 20
6311 State plan
6312 Local educational agency plan
6826 Title 111 funds, local plans

Management Resources:
CSBA PUBLICATIONS
The California School Dashboard and Small Districts, October 2018
Promising Practices for Developing and Implementing LCAPs, Governance Brief, November 2016
LCFF Rubrics, Issue 1: What Boards Need to Know About the New Rubrics, Governance Brief, rev.
October 2016
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS
California School Accounting Manual
California School Dashboard
LCFF Frequently Asked Questions
Local Control and Accountability Plan and Annual Update (LCAP) Template
Family Engagement Framework: A Tool for California School Districts, 2014




California Career Technical Education Model Curriculum Standards, 2013

California Common Core State Standards: English Language Arts and Literacy in History/Social Studies,
Science, and Technical Subjects, rev. 2013

CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS

California Common Core State Standards: Mathematics, rev. 2013

California English Language Development Standards, 2012

WEB SITES

CSBA: http://www.csba.org

California Department of Education: http://www.cde.ca.gov

Poliey RESCUE UNION SCHOOL DISTRICT
adopted: October 7, 2014 Rescue, California
revised: October 13, 2015

revised: November 14, 2017

revised: April 9, 2019

Considered: November 10, 2020



CSBA Sample
Board Policy

Philosophy, Goals, Objectives, and Comprehensive Plans BP 0520(a)

INTERVENTION FOR UNDERPERFORMING SCHOOLS

Note: Pursuant to Education Code 52059.5, the California Department of Education (CDE) has established a single
statewide system of support for districts and schools that meets state requirements as well as federal Title |
requirements. The following policy reflects the purposes and requirements of the statewide system and may be
revised to reflect district practice.

The Governing Board desires that all district schools provide a high-quality educational program
that maximizes the achievement of each district student. The district shall provide assistance to
schools to support the continuous improvement of student performance within the priorities
identified in the district's local control and accountability plan (LCAP) and to enhance the
achievement of low-performing student subgroups.

(cf. 0460 - Local Control and Accountability Plan)
(cf. 0500 - Accountability)

Note: Pursuant to Education Code 52071, the Governing Board may, at its discretion, request technical assistance
from the County Superintendent of Schools as described in items #1-2 below. The County Superintendent may
charge a fee, not to exceed the cost of the service, when the district has otherwise not been identified for technical
assistance or state intervention and the service requested would create an unreasonable or untenable cost burden
for the County Superintendent.

At its discretion, the Board may submit a request to the County Superintendent of Schools for
technical assistance regarding the following: (Education Code 52071)

1. Identifying the district's strengths and weaknesses in regard to state priorities addressed in
the LCAP, including collaboration between the district and County Superintendent to
review performance data on the state and local indicators included in the California School
Dashboard and other relevant local data and to identify effective, evidence-based programs
or practices that address any areas of weakness

2. Securing assistance from an academic, programmatic, or fiscal expert, or team of experts,
to identify and implement effective programs and practices that are designed to improve
performance in any areas of weakness identified by the district

In the event that the County Superintendent requires the district to receive technical assistance
based on a determination that one or more numerically significant student subgroups in a district
school meet the performance criteria established pursuant Education Code 52064.5, the Board
shall work with the County Superintendent and shall provide the County Superintendent timely



documentation of the district's completion of the activities listed in items #1-2 above or
substantially similar activities. (Education Code 52071)

With the approval of the County Superintendent, the district may, at its own expense, engage
another service provider, including, but not limited to, another school district, the county office of
education, or a charter school, to act as a partner to the district in filling the district’s need for
technical assistance. (Education Code 52071)

Note: Pursuant to Education Code 52074, either the County Superintendent or the Superintendent of Public
Instruction (SPI) may refer a district to the California Collaborative for Educational Excellence (CCEE) if it is
determined to be necessary to help the district accomplish the goals set forth in the district's LCAP. Additionally,
if a district receives an emergency apportionment pursuant to Education Code 41320-41322, the district shall be
deemed to have been referred to CCEE.

If referred to the California Collaborative for Educational Excellence by either the County

S

uperintendent or the Superintendent of Public Instruction (SP1), the district shall implement the

recommendations of that agency in order to accomplish the goals set forth in the district's LCAP.
(Education Code 52071, 52074)

Note: Education Code 52072 provides that the SPI, with approval of the State Board of Education (SBE), may
intervene when a district meets both of the following criteria: (1) the district did not improve the outcomes for
three or more student subgroups identified pursuant to Education Code 52052, or all of the student subgroups if
the district has fewer than three subgroups, in regard to more than one state or local priority in three out of four
consecutive school years; and (2) the CCEE has provided advice and assistance to the district and submits a finding
that the district failed or is unable to implement the CCEE's recommendations or that the district's inadequate
performance, based on the California School Dashboard, is so persistent or acute as to require intervention. For
any district identified as needing intervention, the SPI or an academic trustee appointed by the SPI may, with
approval of the SBE, take one or more of the actions listed in items #1-3 below.

If the SPI identifies the district as needing intervention, the district shall cooperate with any action
taken by the SPI or any academic advisor appointed by the SPI, which may include one or more

0]

1.
2.

f the following: (Education Code 52072)

Revision of the district's LCAP

Revision of the district's budget, in conjunction with changes in the LCAP, that would
allow the district to improve the outcomes for all student subgroups in regard to state and
local priorities

A determination to stay or rescind any district action that would prevent the district from
improving outcomes for all student subgroups, provided that action is not required by a
collective bargaining agreement

Note: Pursuant to 20 USC 6311, based on data in the Dashboard, schools that are in the lowest performing five
percent statewide of schools receiving federal Title | funding, as well as high schools with a graduation rate lower
than 67 percent averaged over two years, are identified by CDE for comprehensive support and improvement
(CSI). Schools are identified for targeted support and improvement (TSI) if one or more numerically significant
student subgroups meet the criteria for the lowest performing five percent of Title | schools, or for additional
targeted support and improvement (ATSI) if one student group, on its own, meets these criteria. For program
requirements, see BP 0520.1 - Comprehensive and Targeted Support and Improvement.




In addition, any school identified by the California Department of Education for comprehensive
support and improvement, targeted support and improvement, or additional targeted support and
improvement shall develop and implement a school plan in accordance with 20 USC 6311. Such
schools may be required to partner with an external entity, agency, or individual with demonstrated
expertise and capacity to identify and implement more rigorous interventions.

(cf. 0420 - School Plans/Site Councils)
(cf. 0520.1 - Comprehensive and Targeted Support and Improvement)

Legal Reference:
EDUCATION CODE
52052 Numerically significant student subgroups
52059.5 Statewide system of support
52060-52077 Local control and accountability plan
60640-60649 California Assessment of Student Performance and Progress
64001 School plan for student achievement
UNITED STATES CODE, TITLE 20
6311-6322 Improving basic programs for disadvantaged students, especially:
6311 State plans

Management Resources:
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS
California School Dashboard
CSI/TSI/ATSI Frequently Asked Questions
California ESSA Consolidated State Plan, 2017
U.S. DEPARTMENT OF EDUCATION PUBLICATIONS
Non-Regulatory Guidance: Using Evidence to Strengthen Education Investments, 2016
WEB SITES
California Department of Education: http://www.cde.ca.gov
California School Dashboard: http://www.caschooldashboard.org
U.S. Department of Education: https://www.ed.gov

10/19
Considered: November 10, 2020



CSBA Sample
Board Policy

Philosophy, Goals, Objectives, and Comprehensive Plans BP 0520.1(a)

COMPREHENSIVE AND TARGETED SUPPORT AND IMPROVEMENT

Note: Pursuant to 20 USC 6311, the California Department of Education (CDE) has established a system of school
support and improvement to assist low-performing schools. Based on data in the California School Dashboard (or
other performance data if a school is too small to receive a color-coded performance level on the Dashboard),
every three years CDE identifies schools that need comprehensive support and improvement (CSI), including (1)
schools in the lowest performing five percent of Title I schools and (2) all high schools (including Title I, non-
Title |, traditional, and alternative schools) with a graduation rate lower than 67 percent averaged over two years.
A district with school(s) that meet the criteria for CSI is eligible to apply to CDE for Title I, Part A funding to
assist with the development and implementation of a plan to improve student outcomes. Such a district may also
choose to provide all students in a CSI school the option to transfer to another district school, provided that priority
is given to the lowest achieving students from low-income families, and may use up to five percent of its Title |
allocation to pay for transportation for this purpose.

Schools will be annually identified for targeted support and improvement (TSI) if one or more student subgroups,
for two consecutive years, meet the criteria for the lowest performing five percent of Title | schools. Every three
years, TSI schools that have not improved will be identified for additional targeted support and improvement
(ATSI).

Identification of schools for CSI and ATSI began in the 2018-19 school year. Schools will be identified for TSI
for the first time beginning in 2020-21.

The Governing Board is committed to enabling all district students to meet state academic
achievement standards. The district shall provide support and assistance to increase student
achievement in all district schools, especially any school that has been identified by the California
Department of Education (CDE) as in need of comprehensive support and improvement (CSlI),
targeted support and improvement (TSI), or additional targeted support and improvement (ATSI).

(cf. 0500 - Accountability)

(cf. 0520 - Intervention for Underperforming Schools)
(cf. 6011 - Academic Standards)

(cf. 6171 - Title 1 Programs)

When any school is identified for CSI, TSI, or ATSI, the Superintendent or designee shall notify
the school community, including the principal, teachers, and parent/guardians of students of the
school, of the identification and, if applicable, shall inform the school of the student subgroup(s)
which are consistently underperforming at the school.



School Plan

Note: Pursuant to 20 USC 6311, the district is required to develop a school improvement plan for each school
identified for CSI, TSI, or ATSI, which must be based on all state indicators in the California School Dashboard.
In accordance with the discretion granted to state agencies under 20 USC 6311, CDE has determined that schools
eligible for Dashboard Alternative School Status pursuant to Education Code 52052that have fewer than 100
students are not exempted from this requirement, but they do have flexibility within the school planning process
to focus on the Dashboard state indicators that are more applicable to the nature of their program. See the
Frequently Asked Questions on CDE's web site.

20 USC 6311 also requires that the plan include evidence-based interventions. Such interventions are described in
the U.S. Department of Education's Non-Regulatory Guidance: Using Evidence to Strengthen Education
Investments.

Upon receiving notification from CDE that a district school has been identified as eligible for CSl,
TSI, or ATSI, the district shall, in partnership with principals, other school leaders, teachers, and
parents/guardians, develop and implement a plan to improve student outcomes at the school. The
plan shall: (20 USC 6311)

1. Be based on all state indicators in the California School Dashboard, including student
performance against state-determined long-term goals, except that any school subject to
the state's Dashboard Alternative School Status that has fewer than 100 students may focus
on the state indicators that are more applicable to the nature of its program

2. Be based on a school-level needs assessment

3. Include evidence-based interventions

4. If the school is identified for CSI or ATSI, identify resource inequities, which may include
a review of district and school-level budgets, to be addressed through implementation of
the plan

(cf. 0400 - Comprehensive Plans)

The school plan for student achievement developed pursuant to Education Code 64001 may serve
as the school improvement plan required for CSI, TSI, or ATSI, provided that the plan meets the
requirements of 20 USC 6311. (Education Code 64001)

(cf. 0420 - School Plans/Site Councils)

The school improvement plan shall be submitted to the Board for approval. (20 USC 6311)

Note: In addition to requiring district approval of school plans, 20 USC 6311 requires that CSI plans be approved
by the state educational agency. However, CDE does not directly review and approve school-level plans. Instead,
the template adopted by the State Board of Education for the local control and accountability plan requires a district
with school(s) identified for CSI to provide the following information within the plan summary.

If any district school is identified for CSl, the district's local control and accountability plan shall
include descriptions of how the district provides support to CSI school(s) in developing the CSI



plan and how the district will monitor and evaluate the implementation and effectiveness of the
CSI plan to support student and school improvement.

(cf. 0460 - Local Control and Accountability Plan)
Monitoring and Intervention

The Board and the Superintendent or designee shall regularly review the performance of each
school identified for CSI, TSI, or ATSI.

Note: For schools identified for TSI, 20 USC 6311 requires the district to monitor the school's implementation of
its plan and take action if implementation of the plan is unsuccessful after a period of years established by the
district. The following paragraph extends this requirement to CSI and ATSI schools and may be modified to
reflect district practice, including the number of years for determining if the plan has been successful.

After two years of implementing the school plan, if any such school has been unsuccessful in
improving student outcomes to a level that exceeds initial eligibility criteria, the district shall
identify the problem and take additional action as necessary.

Note: In accordance with 20 USC 6311 and CDE's California ESSA Consolidated State Plan, schools identified
for ATSI and CSI are expected to meet exit criteria after four years. A school is considered to have met exit criteria
if it no longer has any combination of performance levels on state indicators that meet the criteria used for
identification at the time the school was identified.

For schools identified for CSI, CDE must monitor and periodically review the implementation of the school's plan.
The following paragraph reflects interventions established by CDE that may be imposed if a school fails to satisfy
the exit criteria for CSI within four years of the initial identification. For further information, see CDE's California
ESSA Consolidated State Plan.

If a school identified for CSI fails to improve student outcomes within four years to a level that
exceeds the CSI eligibility criteria, it shall be subject to more rigorous interventions that include,
but are not limited to, partnering with an external entity, agency, or individual with demonstrated
expertise and capacity to:

1. Conduct a new needs assessment that focuses on systemic factors and conduct a root cause
analysis that identifies gaps between current conditions and desired conditions in student
performance and progress

2. Use the results of the analysis along with stakeholder feedback to develop a new
improvement plan that includes:

a. A prioritized set of evidence-based interventions and strategies

b. A program evaluation component with support to conduct ongoing performance
and progress monitoring



Legal Reference:
EDUCATION CODE
52052 Numerically significant student subgroups
52059.5 Statewide system of support
52060-52077 Local control and accountability plan
64001 School plan for student achievement
UNITED STATES CODE, TITLE 20
6311-6322 Improving basic programs for disadvantaged students, especially:
6311 State plans
6313 Eligibility of schools and school attendance areas; funding allocation

Management Resources:
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS
California School Dashboard
CSI/TSI/ATSI Frequently Asked Questions
California ESSA Consolidated State Plan, 2017
U.S. DEPARTMENT OF EDUCATION PUBLICATIONS
Non-Regulatory Guidance: Using Evidence to Strengthen Education Investments, 2016
WEB SITES
California Department of Education: http://www.cde.ca.gov
California School Dashboard: http://www.caschooldashboard.org
U.S. Department of Education: https://www.ed.gov

Considered: November 10, 2020 10/19



Rescue Union ESD
Board Policy

Uniform Complaint Procedures

BP 1312.3
Community Relations

The Governing Board recognizes that the district has the primary responsibility to ensure
compliance with applicable state and federal laws and regulations governing educational
programs. The Board encourages early resolution of complaints whenever possible. To resolve
complaints which may require a more formal process, the Board adopts the uniform system of
complaint processes specified in 5 CCR 4600-4670 and the accompanying administrative
regulation.

Complaints Subject to UCP

The district's uniform complaint procedures (UCP) shall be used to investigate and resolve the
following complaints:

1. Any complaint alleging district violation of applicable state or federal laws or regulations
governing any program subject to the UCP which is offered by the district, including adult
education programs; After School Educatlon and Safety programs; agrlcultural career
technical educatlon ,

teehmeaktr&mmge#eg#&msffederal career technlcal educatlon ch|Id care and development
programs; child nutrition programs; compensatory education; consolidated categorical aid

programs; Eecenemic—tmpact—Addi—the federal Every Student Succeeds Act; migrant
education; Regional Occupational Centers and Programs; school safety plans; speeial
eduecation—programs:—California State Preschool Programs;—Tebacco-Use—Prevention
Educationprograms; and any other district-implemented state categorical program that is
not funded through the local control funding formula pursuant to Education Code 64000

(cf. 3553 - Free and Reduced Price Meals)
(cf. 3555 - Nutrition Program Compliance)

(cf. -

{ef-5148 - Child Care and Development)

(cf. 5148.2 - Before/After School Programs)

(cf. 5148.3 - Preschool/Early Childhood Education)
(cf BAEoTdndnmnd Bolen o Doy
{ef-6171 - Title | Programs)

(cf. 6174 - Education for English Learners)

(cf. 6175 - Migrant Education Program)

(cf. 6178 - Career Technical Education)

(cf. 6178.1 - Work-Based Learning)



(cf. 6178.2 - Regional Occupational Center/Program)
(cf. 6200 - Adult Education)

2. Any complaint, by a student, employee, or other person participating in a district program
or activity, alleging the occurrence of unlawful discrimination (such as discriminatory
harassment, intimidation, or bullying) in district programs and activities, including in those
programs or activities funded directly by or that receive or benefit from any state financial
assistance, based on the person's actual or perceived characteristics of race or ethnicity,
color, ancestry, nationality, national origin, immigration status, ethnic group identification,
age, religion, marital status, pregnancy, parental status, physical or mental disability,
medical condition, sex, sexual orientation, gender, gender identity, gender expression, or
genetic information, or any other characteristic identified in Education Code 200 or 220,
Government Code 11135, or Penal Code 422.55, or based on the person’s association with
a person or group with one or more of these actual or perceived characteristics (5 CCR
4610)

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 5145.3 - Nondiscrimination/Harassment)
(cf. 5145.7 - Sexual Harassment)

3. Any complaint alleging district noncompliance with the requirement to provide
reasonable accommodation to a lactating student on school campus to express breast
milk, breastfeed an infant child, or address other breastfeeding-related needs of the student
(Education Code 222)

(cf. 5146 - Married/Pregnant/Parenting Students)

4, Any complaint alleging district noncompliance with requirements to provide a pregnant or
parenting student the accommaodations specified in Education Code 46015, including those
related to the provision of parental leave, right of return to the school of previous
enrollment or to an alternative education program, if desired, and possible enrollment in
school for a fifth year of instruction to enable the student to complete state and Board-
imposed graduation requirements (Education Code 46015)

5. Any complaint alleging district noncompliance with the prohibition against requiring
students to pay fees, deposits, or other charges for participation in educational activities
(5 CCR 4610)

(cf. 3260 - Fees and Charges)
(cf. 3320 - Claims and Actions Against the District)

6. Any complaint alleging district noncompliance with applicable requirements of Education
Code 52060-52077 related to the implementation of the local control and accountability
plan, including the development of a local control funding formula budget overview for
parents/guardians (Education Code 52075)

(cf. 0460 - Local Control and Accountability Plan)
(cf. 3100 - Budget)



7. Any complaint alleging noncompliance with requirements related to the development of a
school plan for student achievement or the establishment of a school site council, as
required for the consolidated application for specified federal and/or state categorical
funding (Education Code 64000-64001, 65000-65001)

(cf. 0420 - School Plans/Site Councils)

8. Any complaint, by or on behalf of a student who is a foster youth as defined in Education
Code 51225.2, alleging district noncompliance with any requirement applicable to the
student regarding placement decisions; the responsibilities of the district's educational
liaison to the student; the award of credit for coursework satisfactorily completed in another
school, district, or country; school or records transfer; or the grant of an exemption from
Board-imposed graduation requirements (Education Code 48853, 48853.5, 49069.5,
51225.1, 51225.2)

(cf. 6173.1 - Education for Foster Youth)

Note: Education Code 51222, as amended by SB 75 (Ch. 51, Statutes of 2019), extends the UCP to complaints
alleging noncompliance with the physical education instructional minutes requirement for grades 7-12.

9.  Any complaint alleging district noncompliance with the physical education instructional

minutes requirement students—in—elementary-sehoel- (Education Code 51210, 51222,
51223)

(cf. 6142.7 - Physical Education and Activity)

10.  Any complaint alleging retaliation against a complainant or other participant in the
complaint process or anyone who has acted to uncover or report a violation subject to this

policy
11.  Any other complaint as specified in a-district policy

The Board recognizes that alternative dispute resolution (ADR) can, depending on the nature of
the allegations, offer a process for resolvingte+each a reselution-te-the-complaint in a manner that
is acceptable to all parties. An ADR_process such as mediation may be offered to resolve
complaints that involve more than one student and no adult. However, mediation shall not be
offered or used to resolve any complaint involving sexual assault or where there is a reasonable
risk that a party to the mediation would feel compelled to participate. The Superintendent or
designee shall ensure that the use of ADR is consistent with state and federal laws and regulations.

The district shall protect all complainants from retaliation. In investigating complaints, the
confidentiality of the parties involved shall be protected as required by law. For any complaint
alleging retaliation or unlawful discrimination (such as discriminatory harassment, intimidation,
or bullying), the Superintendent or designee shall keep the identity of the complainant, and/or the



subject of the complaint if different from the complainant, confidential when appropriate and as
long as the integrity of the complaint process is maintained.

(cf. 4119.23/4219.23/4319.23 - Unauthorized Release of Confidential/Privileged Information)
(cf. 5125 - Student Records)
(cf. 9011 - Disclosure of Confidential/Privileged Information)

When an allegation that is not subject to UCP is included in a UCP complaint, the district shall
refer the non-UCP allegation to the appropriate staff or agency and shall investigate and, if
appropriate, resolve the UCP-related allegation(s) through the district's UCP.

The Superintendent or designee shall provide training to district staff to ensure awareness and
knowledge of current law and requirements related to UCP, including the steps and timelines
specified in this policy and the accompanying administrative regulation.

(cf. 4131 - Staff Development)
(cf. 4231 - Staff Development)
(cf. 4331 - Staff Development)

The Superintendent or designee shall maintain a record of each complaint and subsequent related
actions, including steps taken during the investigation and all information required for compliance
with 5 CCR 4631 and 4633.

(cf. 3580 - District Records)
Non-UCP Complaints

The following complaints shall not be subject to the district's UCP but shall be referred to the
specified agency: (5 CCR 4611)

1. Any complaint alleging child abuse or neglect shall be referred to the County Department
of Social Services Protective Services Division and the appropriate law enforcement
agency.

(cf. 5141.4 - Child Abuse Prevention and Reporting)

2. Any complaint alleging health and safety violations by a child development program shall,
for licensed facilities, be referred to Department of Social Services and shall, for licensing-
exempt facilities, be referred to the appropriate Child Development regional administrator.

3. Any complaint alleging fraud shall be referred to the Legal, Audits and Compliance Branch
of the California Department of Education.

Any complaint alleging employment discrimination or harassment shall be investigated and
resolved by the district in accordance with the procedures specified in AR 4030 -
Nondiscrimination in Employment, including the right to file the complaint with the California
Department of Fair Employment and Housing.



Any complaint related to sufficiency of textbooks or instructional materials, emergency or urgent
facilities conditions that pose a threat to the health or safety of students or staff, or teacher

vacancies and misassignments,—or-health-and-safety-vielations—n-any-Heense-exempt-California
State-PreschoolRrogram shall be investigated and resolved in accordance with the procedures in
AR 1312.4 - Williams Uniform Complaint Procedures. (Education Code 8235.5, 35186)

(cf. 1312.4 - Williams Uniform Complaint Procedures)

Legal Reference:
EDUCATION CODE
200-262.4 Prohibition of discrimination
8200-8498 Child care and development programs
8500-8538 Adult basic education
18100-18203 School libraries
32280-32289 School safety plan, uniform complaint procedures
liforni i -

35186 W|II|ams unlform complalnt procedures

46015 Parental Ieave for students

48853-48853.5 Foster youth

48985 Notices in language other than English

49010-49014 Student fees

49060-49079 Student records, especially:

49069.5 Records of foster youth

49490-49590 Child nutrition programs

49701 Interstate Compact on Educational Opportunity for Military Children

51210 Courses of study grades 1-6

51222 Physical education, secondary schools

51223 Physical education, elementary schools

51225.1-51225.2 Foster youth, homeless children, former juvenile court school students, military-
connected students, migrant students, and newly arrived immigrant students; course credits; graduation
requirements

51226-51226.1 Career technical education

51228.1-51228.3 Course periods without educational content

52060-52077 Local control and accountability plan, especially:

52075 Complaint for lack of compliance with local control and accountability plan requirements

L | .
52300-52462 Career technical education
52500-52616.24 Adult schools

SA0RC B0 Beoneeple bonoe S
54400-54425 Compensatory education programs
54440-54445 Migrant education
54460-54529 Compensatory education programs

£000-563¢ : il -

59000-59300 Special schools and centers
64000-64001 Consolidated application process; school plan for student achievement
65000-65001 School site councils
GOVERNMENT CODE
11135 Nondiscrimination in programs or activities funded by state
12900-12996 Fair Employment and Housing Act
HEALTH AND SAFETY CODE




1596.792 California Child Day Care Act; general provisions and definitions

1596.7925 California Child Day Care Act; health and safety regulations
104120 obacco - soPreverboneducatbon

PENAL CODE

42255 Hate crime; definition

422.6 Interference with constitutional right or privilege

CODE OF REGULATIONS, TITLE 2

11023 Harassment and discrimination prevention and correction

CODE OF REGULATIONS, TITLE 5

4600-4670 Uniform complaint procedures

4680-4687 Williams uniform complaint procedures

4900-4965 Nondiscrimination in elementary and secondary education programs
UNITED STATES CODE, TITLE 20

1221 Application of laws

1232g Family Educational Rights and Privacy Act

1681-1688 Title 1X of the Education Amendments of 1972

6301-6576 Title I Improving the Academic Achievement of the Disadvantaged
6801-7014 Title Il language instruction for limited English proficient and immigrant students
UNITED STATES CODE, TITLE 29

794 Section 504 of Rehabilitation Act of 1973

UNITED STATES CODE, TITLE 42

2000d-2000e-17 Title VI and Title VII Civil Rights Act of 1964, as amended
2000h-2-2000h-6 Title IX of the Civil Rights Act of 1964

6101-6107 Age Discrimination Act of 1975

12101-12213 Title Il equal opportunity for individuals with disabilities
CODE OF FEDERAL REGULATIONS, TITLE 28

35.107 Nondiscrimination on basis of disability; complaints

CODE OF FEDERAL REGULATIONS, TITLE 34

99.1-99.67 Family Educational Rights and Privacy Act

100.3 Prohibition of discrimination on basis of race, color or national origin
104.7 Designation of responsible employee for Section 504

106.8 Designation of responsible employee for Title 1X

106.9 Notification of nondiscrimination on basis of sex

110.25 Notification of nondiscrimination on the basis of age

Management Resources:
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS
Uniform Complaint Procedure 2020-21 Program Instrument
Sample UCP Board Policies and Procedures
U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS
Dear Colleague Letter, September 22, 2017
Dear Colleague Letter: Title IX Coordinators, April 2015
Dear Colleague Letter: Responding to Bullying of Students with Disabilities, October 2014
Dear Colleague Letter: Harassment and Bullying, October 2010
Revised Sexual Harassment Guidance: Harassment of Students by School Employees, Other Students, or

Third Parties, January 2001

U.S. DEPARTMENT OF JUSTICE PUBLICATIONS

Guidance to Federal Financial Assistance Recipients Regarding Title VI Prohibition Against National
Origin Discrimination Affecting Limited English Proficient Persons, 2002

WEB SITES

CSBA: http://www.csba.org

California Department of Education: http://www.cde.ca.gov




Family Policy Compliance Office: https://wwwz2.ed.gov/policy/gen/guid/fpco
U.S. Department of Education, Office for Civil Rights: http://www.ed.gov/ocr
U.S. Department of Justice: http://www.justice.gov

Policy RESCUE UNION SCHOOL DISTRICT
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Rescue Union ESD

Administrative Regulation
Uniform Complaint Procedures

AR 1312.3
Community Relations

Except as the Governing Board may otherwise specifically provide in other district policies, these
uniform complaint procedures (UCP) shall be used to investigate and resolve only the complaints
specified in BP 1312.3.

(cf. 1312.1 - Complaints Concerning District Employees)

(cf. 1312.2 - Complaints Concerning Instructional Materials)
(cf. 1312.4 - Williams Uniform Complaint Procedures)

(cf. 4030 - Nondiscrimination in Employment)

Compliance Officers

The district designates the individual(s), position(s), or unit(s) identified below as responsible for
coordinating the district's response to complaints and for complying with state and federal civil
rights laws. The individual(s), position(s), or unit(s) also serve as the compliance officer(s)
specified in AR 5145.3 - Nondiscrimination/Harassment responsible for handling complaints
regarding unlawful discrimination (such as discriminatory harassment, intimidation, or bullying).
The compliance officer(s) shall receive and coordinate the investigation of complaints and shall
ensure district compliance with law.

(cf. 5145.3 - Nondiscrimination/Harassment)
(cf. 5145.7 - Sexual Harassment)

Dave Scroggins, Assistant Superintendent
2390 Bass Lake Road

Rescue, CA 95672

(530) 677-4461
dscroggins@rescueusd.org

The compliance officer who receives a complaint may assign another compliance officer to
investigate and resolve the complaint. The compliance officer shall promptly notify the
complainant and respondent, if applicable, if another compliance officer is assigned to the
complaint.

In no instance shall a compliance officer be assigned to a complaint in which the compliance
officer has a bias or conflict of interest that would prohibit the fair investigation or resolution of
the complaint. Any complaint against a compliance officer or that raises a concern about the
compliance officer's ability to investigate the complaint fairly and without bias shall be filed with
the Superintendent or designee who shall determine how the complaint will be investigated.



The Superintendent or designee shall ensure that employees assigned to investigate and resolve
complaints receive training and are knowledgeable about the laws and programs at issue in the
complaints to which they are assigned. Training provided to such employees shall cover current
state and federal laws and regulations governing the program, applicable processes for
investigating and resolving complaints, including those alleging unlawful discrimination (such as
discriminatory harassment, intimidation, or bullying), applicable standards for reaching decisions
on complaints, and appropriate corrective measures. Assigned employees may have access to
legal counsel as determined by the Superintendent or designee.

(cf. 4331 - Staff Development)
(cf. 9124 - Attorney)

The compliance officer or, if necessary, any appropriate administrator shall determine whether
interim measures are necessary during and pending the result of an investigation. If interim
measures are determined to be necessary, the compliance officer or the administrator shall consult
with the Superintendent, the Superintendent's designee, or, if appropriate, the site principal to
implement one or more interim measures. The interim measures shall remain in place until the
compliance officer determines that they are no longer necessary or until the district issues its final
written decision, whichever occurs first.

Notifications

The district's UCP policy and administrative regulation shall be posted in all district schools and
offices, including staff lounges and student government meeting rooms. (Education Code 234.1)

In addition, the Superintendent or designee shall annually provide written notification of the
district's UCP to students, employees, parents/guardians of district students, district advisory
committee members, school advisory committee members, appropriate private school officials or
representatives, and other interested parties. (5 CCR 4622)

(cf. 0420 - School Plans/Site Councils)

(cf. 1220 - Citizen Advisory Committees)

(cf. 4112.9/4212.9/4312.9 - Employee Notifications)
(cf. 5145.6 - Parental Notifications)

The notice shall include:

1. A statement that the district is primarily responsible for compliance with federal and state
laws and regulations, including those related to prohibition of unlawful discrimination,
harassment, intimidation, or bullying against any protected group and all programs and
activities that are subject to UCP as identified in the section "Complaints Subject to UCP"
in the accompanying Board policy

2. A statement that a complaint regarding student fees or the local control and accountability
plan (LCAP) may be filed anonymously if the complainant provides evidence or
information leading to evidence to support the complaint

(cf. 0460 - Local Control and Accountability Plan)



(cf. 3260 - Fees and Charges)

3. A statement that a student enrolled in a public school shall not be required to pay a fee for
participation in an educational activity that constitutes an integral fundamental part of the
district's educational program, including curricular and extracurricular activities

4. A statement that a complaint regarding student fees must be filed no later than one year
from the date the alleged violation occurred

5. A statement that the district will post a standardized notice of the educational rights of
foster youth, homeless students, former juvenile court school students now enrolled in the
district, children of military families, migrant students, and immigrant students enrolled in
a newcomer program, as specified in Education Code 48853, 48853.5, 49069.5, 51225.1,
and 51225.2, and the complaint process

(cf. 6173 - Education for Homeless Children)

(cf. 6173.1 - Education for Foster Youth)

(cf. 6173.2 - Education of Children of Military Families)
(cf. 6173.3 - Education for Juvenile Court School Students)
(cf. 6175 - Migrant Education Program)

6. Identification of the responsible staff member(s), position(s), or unit(s) designated to
receive complaints

7. A statement that complaints will be investigated in accordance with the district's UCP and
a written decision will be sent to the complainant within 60 days from the receipt of the
complaint, unless this time period is extended by written agreement of the complainant

8. A statement that the complainant has a right to appeal the district's decision to CDE by
filing a written appeal, including a copy of the original complaint and the district's decision,
within 15 days of receiving the district's decision

0. A statement advising the complainant of any civil law remedies, including, but not limited
to, injunctions, restraining orders, or other remedies or orders that may be available under
state or federal antidiscrimination laws, if applicable

10. A statement that copies of the district's UCP are available free of charge

The annual notification, complete contact information of the compliance officer(s), and
information related to Title IX as required pursuant to Education Code 221.61 shall be posted on
the district web site and may be provided through district-supported social media, if available.

(cf. 1113 - District and School Web Sites)
(cf. 1114 - District-Sponsored Social Media)

The Superintendent or designee shall ensure that all students and parents/guardians, including
students and parents/guardians with limited English proficiency, have access to the relevant
information provided in the district's policy, regulation, forms, and notices concerning the UCP.



If 15 percent or more of students enrolled in a particular district school speak a single primary
language other than English, the district's policy, regulation, forms, and notices concerning the
UCP shall be translated into that language, in accordance with Education Code 234.1 and 48985.
In all other instances, the district shall ensure meaningful access to all relevant UCP information
for parents/guardians with limited English proficiency.

Filing of Complaints

The complaint shall be presented to the compliance officer who shall maintain a log of complaints
received, providing each with a code number and a date stamp.

All complaints shall be filed in writing and signed by the complainant. If a complainant is unable
to put a complaint in writing due to conditions such as a disability or illiteracy, district staff shall
assist in the filing of the complaint. (5 CCR 4600)

Complaints shall also be filed in accordance with the following rules, as applicable:

1. A complaint alleging district violation of applicable state or federal law or regulations
governing the programs specified in the accompanying Board policy (item #1 of the section
"Complaints Subject to UCP") may be filed by any individual, public agency, or
organization. (5 CCR 4630)

2. Any complaint alleging noncompliance with law regarding the prohibition against student
fees, deposits, and charges or any requirement related to the LCAP may be filed
anonymously if the complaint provides evidence, or information leading to evidence, to
support an allegation of noncompliance. A complaint about a violation of the prohibition
against the charging of unlawful student fees may be filed with the principal of the school
or with the Superintendent or designee. However, any such complaint shall be filed no later
than one year from the date the alleged violation occurred. (Education Code 49013,
52075; 5 CCR 4630)

3. A complaint alleging unlawful discrimination (such as discriminatory harassment,
intimidation, or bullying) may be filed only by persons who allege that they have personally
suffered unlawful discrimination or who believe that an individual or any specific class of
individuals has been subjected to unlawful discrimination. The complaint shall be initiated
no later than six months from the date that the alleged unlawful discrimination occurred,
or six months from the date that the complainant first obtained knowledge of the facts of
the alleged unlawful discrimination. The time for filing may be extended for up to 90 days
by the Superintendent or designee for good cause upon written request by the complainant
setting forth the reasons for the extension. (5 CCR 4630)

4. When a complaint alleging unlawful discrimination (such as discriminatory harassment,
intimidation, or bullying) is filed anonymously, the compliance officer shall pursue an
investigation or other response as appropriate, depending on the specificity and reliability
of the information provided and the seriousness of the allegation.



5. When the complainant of unlawful discrimination (such as discriminatory harassment,
intimidation, or bullying) or the alleged victim, when not the complainant, requests
confidentiality, the compliance officer shall inform the complainant or victim that the
request may limit the district's ability to investigate the conduct or take other necessary
action. When honoring a request for confidentiality, the district shall nevertheless take all
reasonable steps to investigate and resolve/respond to the complaint consistent with the
request.

Mediation

Within three business days after receiving the complaint, the compliance officer may informally
discuss with all the parties the possibility of using mediation. Mediation shall be offered to resolve
complaints that involve more than one student and no adult. However, mediation shall not be
offered or used to resolve any complaint involving an allegation of sexual assault or where there
is a reasonable risk that a party to the mediation would feel compelled to participate. If the parties
agree to mediation, the compliance officer shall make all arrangements for this process.

Before initiating the mediation of a complaint alleging retaliation or unlawful discrimination (such
as discriminatory harassment, intimidation, or bullying), the compliance officer shall ensure that
all parties agree to make the mediator a party to relevant confidential information. The
compliance officer shall also notify all parties of the right to end the informal process at any time.

If the mediation process does not resolve the problem within the parameters of law, the compliance
officer shall proceed with an investigation of the complaint.

The use of mediation shall not extend the district's timelines for investigating and resolving the
complaint unless the complainant agrees in writing to such an extension of time. If mediation is
successful and the complaint is withdrawn, then the district shall take only the actions agreed upon
through the mediation. If mediation is unsuccessful, the district shall then continue with subsequent
steps specified in this administrative regulation.

Investigation of Complaint

Within 10 business days after the compliance officer receives the complaint, the compliance
officer shall begin an investigation into the complaint.

Within one business day of initiating the investigation, the compliance officer shall provide the
complainant and/or the complainant's representative with the opportunity to present the
information contained in the complaint to the compliance officer and shall notify the complainant
and/or representative of the opportunity to present the compliance officer with any evidence, or
information leading to evidence, to support the allegations in the complaint. Such evidence or
information may be presented at any time during the investigation.



In conducting the investigation, the compliance officer shall collect all available documents and
review all available records, notes, or statements related to the complaint, including any additional
evidence or information received from the parties during the course of the investigation. The
compliance officer shall individually interview all available witnesses with information pertinent
to the complaint, and may visit any reasonably accessible location where the relevant actions are
alleged to have taken place. At appropriate intervals, the compliance officer shall inform both
parties of the status of the investigation.

To investigate a complaint alleging retaliation or unlawful discrimination (such as discriminatory
harassment, intimidation, or bullying), the compliance officer shall interview the alleged victim(s),
any alleged offenders, and other relevant witnesses privately, separately, and in a confidential
manner. As necessary, additional staff or legal counsel may conduct or support the investigation.

A complainant's refusal to provide the district's investigator with documents or other evidence
related to the allegations in the complaint, failure or refusal to cooperate in the investigation, or
engagement in any other obstruction of the investigation may result in the dismissal of the
complaint because of a lack of evidence to support the allegation. Similarly, a respondent's refusal
to provide the district's investigator with documents or other evidence related to the allegations in
the complaint, failure or refusal to cooperate in the investigation, or engagement in any other
obstruction of the investigation may result in a finding, based on evidence collected, that a
violation has occurred and in the imposition of a remedy in favor of the complainant. (5 CCR
4631)

In accordance with law, the district shall provide the investigator with access to records and other
information related to the allegation in the complaint and shall not in any way obstruct the
investigation. Failure or refusal of the district to cooperate in the investigation may result in a
finding based on evidence collected that a violation has occurred and in the imposition of a remedy
in favor of the complainant. (5 CCR 4631)

Timeline for Final Decision
Unless extended by written agreement with the complainant, the compliance officer shall prepare

and send to the complainant a written report, as described in the section "Final Written Decision"
below, within 60 calendar days of the district's receipt of the complaint. (5 CCR 4631)

For any complaint alleging unlawful discrimination (such as discriminatory harassment,
intimidation, and bullying), the respondent shall be informed of any extension of the timeline
agreed to by the complainant. The respondent also shall be sent the district's final written decision
at the same time it is provided to the complainant.

Final Written Decision
For all complaints, the district's final written decision shall include: (5 CCR 4631)

1. The findings of fact based on the evidence gathered. In reaching a factual determination,
the following factors may be taken into account:



a.- Statements made by any witnesses

b.-  The relative credibility of the individuals involved

C.— How the complaining individual reacted to the incident

d-  Anydocumentary or other evidence relating to the alleged conduct
e.- Past instances of similar conduct by any alleged offenders

f. Past false allegations made by the complainant

The conclusion(s) of law

Disposition of the complaint

Rationale for such disposition

For complaints of retaliation or unlawful discrimination (such as discriminatory
harassment, intimidation, or bullying), the disposition of the complaint shall include a
determination for each allegation as to whether retaliation or unlawful discrimination has

occurred.

The determination of whether a hostile environment exists may involve consideration of
the following:

a. The manner in which the misconduct affected one or more students' education

b. The type, frequency, and duration of the misconduct

C. The relationship between the alleged victim(s) and offender(s)

d. The number of persons engaged in the conduct and at whom the conduct was
directed

e. The size of the school, location of the incidents, and context in which they occurred

f. Other incidents at the school involving different individuals

Corrective action(s), including any actions that have been taken or will be taken to address
the allegations in the complaint and including, with respect to a student fees complaint, a
remedy that comports with Education Code 49013 and 5 CCR 4600

For complaints of unlawful discrimination (such as discriminatory harassment,
intimidation, or bullying), the decision may, as required by law, include:

a. The corrective actions imposed on the respondent



b. Individual remedies offered or provided to the complainant or another person who
was the subject of the complaint, but this information should not be shared with the
respondent.

C. Systemic measures the school has taken to eliminate a hostile environment and
prevent recurrence

6. Notice of the complainant's and respondent's right to appeal the district's decision to CDE
within 15 calendar days, and procedures to be followed for initiating such an appeal

The decision may also include follow-up procedures to prevent recurrence or retaliation and for
reporting any subsequent problems.

In consultation with district legal counsel, information about the relevant part of a decision may
be communicated to a victim who is not the complainant and to other parties who may be involved
in implementing the decision or are affected by the complaint, as long as the privacy of the parties
is protected. In a complaint alleging unlawful discrimination (such as discriminatory harassment,
intimidation, and bullying), notice of the district's decision to the alleged victim shall include
information about any sanction to be imposed upon the respondent that relates directly to the
alleged victim.

If the complaint involves a limited-English-proficient student or parent/guardian and the student
involved is enrolled in a school at which 15 percent or more of the students speak a single primary
language other than English, then the decision shall also be translated into that language pursuant
to Education Code 48985. In all other instances, the district shall ensure meaningful access to all
relevant information for parents/guardians with limited English proficiency.

For complaints alleging unlawful discrimination based on state law (such as discriminatory
harassment, intimidation, and bullying), the decision shall also include a notice to the complainant
that:

1. The complainant may pursue available civil law remedies outside of the district's complaint
procedures, including seeking assistance from mediation centers or public/private interest
attorneys, 60 calendar days after the filing of an appeal with CDE. (Education Code
262.3)

2. The 60 days moratorium does not apply to complaints seeking injunctive relief in state
courts or to discrimination complaints based on federal law. (Education Code 262.3)

3. Complaints alleging discrimination based on race, color, national origin, sex, gender,
disability, or age may also be filed with the U.S. Department of Education, Office for Civil
Rights at www.ed.gov/ocr within 180 days of the alleged discrimination.



Corrective Actions

When a complaint is found to have merit, the compliance officer shall adopt any appropriate
corrective action permitted by law. Appropriate corrective actions that focus on the larger school
or district environment may include, but are not limited to, actions to reinforce district policies;
training for faculty, staff, and students; updates to school policies; or school climate surveys.

(cf. 5137 - Positive School Climate)

For complaints involving retaliation or unlawful discrimination (such as discriminatory
harassment, intimidation, or bullying), appropriate remedies that may be offered to the victim but
not communicated to the respondent may include, but are not limited to, the following:

1. Counseling

(cf. 6164.2 - Guidance/Counseling Services)

2. Academic support

3. Health services

4. Assignment of an escort to allow the victim to move safely about campus

5. Information regarding available resources and how to report similar incidents or retaliation
6. Separation of the victim from any other individuals involved, provided the separation does

not penalize the victim
7. Restorative justice
8. Follow-up inquiries to ensure that the conduct has stopped and there has been no retaliation
For complaints involving retaliation or unlawful discrimination (such as discriminatory

harassment, intimidation, or bullying), appropriate corrective actions that focus on a student
offender may include, but are not limited to, the following:

1. Transfer from a class or school as permitted by law

2. Parent/guardian conference

3. Education regarding the impact of the conduct on others
4, Positive behavior support

5. Referral to a student success team

(cf. 6164.5 - Student Success Teams)



6. Denial of participation in extracurricular or cocurricular activities or other privileges as
permitted by law

(cf. 6145 - Extracurricular and Cocurricular Activities)
7. Disciplinary action, such as suspension or expulsion, as permitted by law

(cf. 5144 - Discipline)
(cf. 5144.1 - Suspension and Expulsion/Due Process)

When an employee is found to have committed retaliation or unlawful discrimination (such as
discriminatory harassment, intimidation, or bullying), the district shall take appropriate
disciplinary action, up to and including dismissal, in accordance with applicable law and collective
bargaining agreement.

(cf. 4118 - Dismissal/Suspension/Disciplinary Action)
(cf. 4218 - Dismissal/Suspension/Disciplinary Action)

The district may also consider training and other interventions for the larger school community to
ensure that students, staff, and parents/guardians understand the types of behavior that constitute
unlawful discrimination (such as discriminatory harassment, intimidation, or bullying), that the
district does not tolerate it, and how to report and respond to it.

Note: Generally, when a complaint is found to have merit, an appropriate remedy is provided to the complainant
or other affected person. However, in certain instances, the law may require a remedy to be provided to all affected
persons, not just the complainant or subject of the complaint. For example, pursuant to Education Code 49013
and 5 CCR 4600, if the district, or CDE on appeal, finds merit in the complaint alleging noncompliance with the
law regarding student fees and charges, the district is required to provide a remedy to all affected students and
parents/quardians, as specified below. The same requirement applies to allegations of noncompliance with the
LCAP requirements, pursuant to Education Code 52075, and to noncompliance with required instructional minutes
for physical education, pursuant to Education Code 51222 and 51223. Districts that do not maintain elementary
schools should delete reference to physical education below.

When a complaint is found to have merit, an appropriate remedy shall be provided to the
complainant or other affected person.

However, if a complaint alleging noncompliance with the laws regarding student fees, deposits,
and other charges, physical education instructional minutes-fer-students-in-elementary-schoels, or
any requirement related to the LCAP is found to have merit, the district shall provide a remedy to
all affected students and parents/guardians subject to procedures established by regulation of the
State Board of Education. (Education Code 49013, 51222, 51223, 52075)

For complaints alleging noncompliance with the laws regarding student fees, the district shall
attempt in good faith, by engaging in reasonable efforts, to identify and fully reimburse all affected
students and parents/guardians who paid the unlawful student fees within one year prior to the
filing of the complaint. (Education Code 49013; 5 CCR 4600)



Appeals to the California Department of Education

Any complainant who is dissatisfied with the district's final written decision on a complaint
regarding any specified federal or state educational program subject to UCP may file an appeal in
writing with CDE within 15 calendar days of receiving the district's decision. (5 CCR 4632)

The complainant shall specify the basis for the appeal of the decision and how the facts of the
district's decision are incorrect and/or the law has been misapplied. The appeal shall be sent to
CDE with a copy of the original locally filed complaint and a copy of the district's decision in that
complaint. (5 CCR 4632)

When a respondent in any complaint alleging unlawful discrimination (such as discriminatory
harassment, intimidation, and bullying) is dissatisfied with the district's final written decision, the
respondent, in the same manner as the complainant, may file an appeal with CDE.

Upon notification by CDE that the district's decision has been appealed, the Superintendent or
designee shall forward the following documents to CDE: (5 CCR 4633)

1. A copy of the original complaint
2. A copy of the written decision

3. A summary of the nature and extent of the investigation conducted by the district, if not
covered by the decision

4, A copy of the investigation file including, but not limited to, all notes, interviews, and
documents submitted by the parties and gathered by the investigator

5. A report of any action taken to resolve the complaint
6. A copy of the district's UCP

7. Other relevant information requested by CDE
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Rescue Union ESD

Administrative Regulation
Environmental Safety

AR 3514
Business and Noninstructional Operations

The Superintendent may designate and train one or more employees to oversee and coordinate
the district's environmental safety program(s). The responsibilities of the coordinator(s) shall
include, but are not limited to, overseeing assessments of district facilities, recommending
strategies for the prevention and mitigation of environmental health risks, ensuring effective
implementation of environmental safety strategies, and reporting to the Superintendent regarding
the district's progress in addressing environmental safety concerns.

(cf. 3510 - Green School Operations)

(cf. 3511 - Energy and Water Management)
(cf. 3517 - Facilities Inspection)

(cf. 4157/4257/4357 - Employee Safety)
(cf. 5142 - Safety)

(cf. 7111 - Evaluating Existing Buildings)
(cf. 7150 - Site Selection and Development)

Indoor Air Quality

In order to provide proper ventilation, humidity, and temperature in school facilities and to
reduce indoor air contaminants, the following strategies shall be implemented:

1. Mechanically driven heating, ventilation, and air conditioning systems shall be operated
continuously during working hours except under the circumstances specified in 8 CCR 5142.
The systems shall be inspected at least annually and problems corrected within a reasonable
time. Where the air supply is filtered, the filters shall be replaced or cleaned regularly to prevent
significant reductions in airflow. Documentation of inspections, tests of ventilation rates, and
maintenance shall be retained for at least five years. (8 CCR 5142-5143)

(cf. 3580 - District Records)

Staff shall ensure that airflow is not obstructed by the blocking of ventilators with
posters, furniture, books, or other obstacles.

2. School facilities shall be regularly inspected for water damage, spills, leaks in plumbing
and roofs, poor drainage, and improper ventilation so as to preclude the buildup of mold and
mildew and prevent accidents due to unsafe conditions. Wet building materials and furnishings
shall be dried within 48 hours if possible to prevent mold growth. When evidence of mold or
mildew is found, maintenance staff shall locate and repair the source of water intrusion and



remove or clean moldy materials.

3. Exterior wall and foundation cracks and openings shall be sealed as soon as possible to
minimize seepage of radon into buildings from surrounding soils.

4. Least toxic pest management practices shall be used to control and manage pests at
school sites. (Education Code 17608-17614; Food and Agriculture Code 13182)

(cf. 3514.2 - Integrated Pest Management)

5. A carbon monoxide detector or alarm shall be installed in all school buildings that
contain a fuel-burning appliance, fireplace, or forced-air furnace, unless otherwise exempted by
state law or regulations. The device or alarm shall be located in close proximity to the appliance
in order to accurately detect and alert school personnel of any leakage of carbon monoxide. (24
CCR 915.1-915.7)

6. Schedules and practices for routine housekeeping and maintenance shall be designed to
effectively reduce levels of dust, dirt, and debris. Plain water, soap and water, or low-emission

cleaning products shall be used whenever possible. Aerosols, including air fresheners and other
products containing ozone, shall be avoided to the extent possible.

(cf. 5141.23 - Asthma Management)

7. Painting of school facilities and maintenance or repair activities that require the use of
potentially harmful substances shall be limited to those times when school is not in session.
Following any such activity, the facility shall be properly ventilated with adequate time allowed
prior to reopening for use by any person.

8. Paints, adhesives, and solvents shall be used and stored in well-ventilated areas. These
items shall be purchased in small quantities to avoid storage exposure.

(cf. 3514.1 - Hazardous Substances)

9. To the extent possible, printing and duplicating equipment that may generate indoor air
pollutants, such as methyl alcohol or ammonia, shall be placed in locations that are well
ventilated and not frequented by students and staff.

10. The district's tobacco-free schools policy shall be consistently enforced in order to reduce
the health risks caused by second-hand smoke.

(cf. 3513.3 - Tobacco-Free Schools)

11.  Staff and students shall be asked to refrain from bringing common irritants such as furred
or feathered animals, stuffed toys that may collect dust mites, scented candles, incense, or air
fresheners and from using perfume or cologne, scented lotion or hair spray, nail polish or nail
polish remover, or other personal care products that are not fragrance-free in classrooms, school



buses, or other enclosed areas or buildings.
(cf. 6163.2 - Animals at School)

Outdoor Air Quality

The Superintendent or designee will may coordinate with the Sacramento Metropolitan Air Quality
Management District loeal-atreseurces-contrel-beard-and monitor local health advisories and outdoor air
quality alerts using the Spare the Air website to obtain current and fereeasts-forecasted ef-ozone levels,
particle pollution, ultraviolet radiation levels, and/or temperature and humidity.

Whenever the Air Quality Index (AQI) exceeds 100 or the temperature is in excess of 95 degrees

 aforecastindicatesa-significanthealth-riskthe Superintendent-ordesignes-shall-
communicate-with-each-principal-so-that outdoor activities, especially those requiring prolonged or heavy

exertion, may be avoided, limited in duration, or modified as necessary for all persons or for persons who
may be particularly susceptible to the health risk involved.

Whenever the Air Quality Index (AQI) exceeds 150 or the temperature is in excess of 100 degrees
Fahrenheit, outdoor physical activities including recess and physical education shall be suspended.

(cf. 3516 - Emergencies and Disaster Preparedness Plan)
(cf. 3516.5 - Emergency Schedules)

(cf. 5141.7 - Sun Safety)

(cf. 6142.7 - Physical Education and Activity)

(cf. 6145 - Extracurricular and Cocurricular Activities)
(cf. 6145.2 - Athletic Competition)

Reduction of VVehicle Emissions

In order to reduce public exposure to toxic air contaminants, school bus drivers and other drivers
of commercial motor vehicles shall limit unnecessary idling of vehicles at or near schools in
accordance with 13 CCR 2480. The Superintendent or designee may also request
parents/guardians to turn off their vehicles when they are idling on school grounds and
encourage students to walk and/or bicycle to school.

(cf. 3540 - Transportation)

(cf. 3541.1 - Transportation for School-Related Trips)
(cf. 3542 - School Bus Drivers)

(cf. 5142.2 - Safe Routes to School Program)

Any school bus that is diesel-fueled, dual-fueled, or alternative diesel-fueled and has a gross
vehicle weight rating over 14,000 pounds shall be equipped with a particulate filter designed to
reduce particulate matter emissions, oxides of nitrogen emissions, and other pollutants. (13
CCR 2025)

Drinking Water Safety

The quality and safety of the district's drinking water sources shall be regularly assessed, and



drinking fountains shall be regularly cleaned and maintained, to ensure that drinking water
consumed at school does not contain dirt, mold, lead, or other impurities or contaminants that
may cause serious health concerns.

Whenever any contaminants in the drinking water are determined to be a concern, the
Superintendent or designee shall take reasonable steps to identify the source and mitigate any
potential problem to ensure the availability of safe drinking water. As needed, the Superintendent
or designee shall provide alternative sources of drinking water, such as bottled water or on-site
water filtration, to ensure that students have access to fresh drinking water at mealtimes and at
other times throughout the day.

(cf. 3550 - Food Service/Child Nutrition Program)

Whenever testing of drinking water finds concentrations of lead that exceed federal and state
standards, the Superintendent or designee shall notify parents/guardians and take immediate
steps to shut down and make inoperable any fountains or faucets where excess lead levels may
exist.

Prevention of Lead Exposure

In addition to testing for the presence of lead in drinking water in district schools, the following
steps shall be taken to minimize potential exposure to lead in school facilities:

1. School facilities shall be kept as dust-free and clean as possible.

2. Lead-based paint, lead plumbing and solders, or other potential sources of lead
contamination shall not be used in the construction of any new school facility or the
modernization or renovation of any existing school facility. (Education Code 32244)

3. Lead exposure hazards shall be evaluated before any renovation or remodeling is begun,
and children shall not be allowed in or near buildings in which these activities may create lead
dust. Contractors and workers shall comply with state and federal standards related to the
handling and disposal of lead debris and the clean-up and containment of dust within the
construction area.

4, Lead-based painted surfaces that are in good condition shall be kept intact. If lead-based
paint is peeling, flaking, or chalking, contractors or workers shall follow state and federal
standards for safe work practices to minimize contamination when removing the paint.

5. Soil with low lead content may be covered with grass, other plantings, concrete, or
asphalt. For soil with high lead content, removal and abatement are required.

Any action to abate existing lead hazards shall be taken only by contractors, inspectors, and
workers certified by the California Department of Public Health in accordance with 17 CCR
35001-35099. (Education Code 32243)



The Superintendent or designee shall notify parent/guardians, teachers, and staff members if
significant risk factors for lead exposure are found. (Education Code 32243)

Prevention of Mercury Exposure

The Superintendent or designee shall identify any mercury-containing products that are present
in district facilities and, to the extent possible, shall replace them with mercury-free alternatives.

Staff shall receive information about proper procedures to follow in the event of a mercury spill.
Clean-up instructions, a clearly labeled kit with necessary clean-up supplies, and a list of local
resources shall be readily accessible.

In the event of a spill, staff shall evacuate all students from the immediate area of the spill,
ensure that any clothing or other items with mercury on them remain in the room, open windows
to the outside, and close doors to other parts of the school. Staff who are trained in proper
clean-up procedures may carefully clean a small spill. As needed for larger or difficult-to-clean
spills, the Superintendent or designee shall use an experienced professional referred by the local
health department or environmental agency.

Any products containing mercury shall be properly disposed at an appropriate hazardous waste
collection facility.

Asbestos Management

The Superintendent shall designate an employee who shall ensure that the district's
responsibilities related to asbestos inspection and abatement are implemented in accordance with
federal and state regulations. This employee shall receive adequate training to perform these
duties, including, as necessary, training on the health effects of asbestos; detection,
identification, and assessment of ashbestos-containing building materials; options for controlling
asbestos-containing building materials; asbestos management programs; and relevant federal and
state regulations. (40 CFR 763.84)

(cf. 4231 - Staff Development)
(cf. 4331 - Staff Development)

The designated employee shall ensure that the district complies with the following requirements:

1. School facilities shall be inspected for asbestos-containing building materials as
necessary in accordance with the following:

a. Any school building that is leased, acquired, or otherwise used by the district shall be
inspected for asbestos-containing building materials prior to its use as a school building, unless
exempted by federal regulations. (40 CFR 763.85, 763.99)

b. At least once every six months, the district shall conduct a periodic surveillance
consisting of a visual inspection of each school building that contains or is assumed to contain



asbestos-containing building materials. (40 CFR 763.92)

C. At least once every three years, the district shall conduct a re-inspection of all known or
assumed asbestos-containing building materials in each school building. (40 CFR 763.85)

2. Based on the results of the inspection, an appropriate response which is sufficient to
protect human health and the environment shall be determined from among the options specified
in 40 CFR 763.90. The district may select the least burdensome response, taking into
consideration local circumstances, including occupancy and use patterns within the school
building and economic concerns such as short-term and long-term costs. (40 CFR 763.90)

3. An asbestos management plan for each school site shall be maintained and regularly
updated to keep it current with ongoing operations and maintenance, periodic surveillance,
inspection, re-inspection, and response action activities. (15 USC 2643; 40 CFR 763.93)

The asbestos management plan shall be available for inspection in district and school
offices during normal business hours. Parent/guardian, teacher, and employee organizations shall
be annually informed of the availability of these plans. (40 CFR 763.84, 763.93)

(cf. 4112.9/4212.9/4312.9 - Employee Notifications)
(cf. 5145.6 - Parental Notifications)

4. Staff, students, and parents/guardians shall be informed at least once each school year
about any inspections, response actions, and post-response actions, including periodic
re-inspection and surveillance activities, that are planned or in progress. (40 CFR 763.84)

5. Inspections, re-inspections, periodic surveillance, and response actions, including
operations and maintenance, shall be conducted in compliance with state and federal regulations
for the protection and safety of workers and all other individuals. (Education Code 49410.5; 40
CFR 763.84, 763.90)

Asbestos inspection and abatement work, preparation of a management plan, and any
maintenance activities that may disturb asbestos-containing building materials, except for
emergency repairs or small-scale, short-duration maintenance activities, shall be completed by
state-certified asbestos inspectors or contractors. (15 USC 2646; 40 CFR 763.84, 763.85,
763.91)

6. All custodial and maintenance employees shall be properly trained in accordance with
applicable federal and/or state regulations. (40 CFR 763.84)

All district maintenance and custodial staff who may work in a building that contains
asbestos-containing building materials, regardless of whether they are required to work with such
materials, shall receive at least two hours of related asbestos awareness training. New
maintenance and custodial staff shall receive such training within 60 days after beginning
employment. Any maintenance or custodial staff who conduct activities that will disturb
asbestos-containing building materials shall receive 14 hours of additional training. The



trainings shall address the topics specified in 40 CFR 763.92. (15 USC 2655; 40 CFR 763.84,
763.92)

7. Short-term workers, such as telephone repair workers, utility workers, or exterminators,
who may come in contact with asbestos in a school shall be provided information regarding the
locations of known or suspected asbestos-containing building materials. (40 CFR 763.84)

8. Warning labels shall be posted immediately adjacent to any known or suspected
asbestos-containing building material located in routine maintenance areas in accordance with 40
CFR 763.95. (40 CFR 763.84)

The district shall maintain, in both the district and school offices and for a period of three years,
records pertaining to each preventive measure and response action taken; staff training; periodic
surveillances conducted; cleaning, operations, and maintenance activities; and any fiber release
episode. (40 CFR 763.94)
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Rescue Union ESD
Board Policy

Employee Notifications

BP 4112.9 - 4212.9 - 4312.9
Personnel

The Governing Board believes that providing clear communications to staff is essential to
establishing a professional, positive work environment and enhancing their job performance. The
Superintendent or designee shall provide district employees all notifications required by law and
any other notifications the Superintendent or designeehefshe believes will promote staff
knowledge of the district's policies, programs, activities, and operations.

When required by law, Board policy, or administrative regulation, district employees shall be
asked to sign an acknowledgment indicating receipt of the notification. Such acknowledgments
shall be retained in each employee's personnel file.

(cf. 3580 - District Records)
(cf. 4112.6/4212.6/4312.6 - Personnel Files)

Legal Reference:
EDUCATION CODE
231.5 Sexual harassment policy
17612 Notification of pesticide use
224555 STRS information to potential members
22461 Postretirement compensation limitation
35031 Nonreelection of superintendent, assistant superintendent, or manager of classified services
35171 Notice of regulations pertaining to certificated employee evaluations
37616 Notice of public hearing on year-round schedule
44031 Personnel file contents, inspection
44663-44664 Evaluation of certificated employees
44842 Reemployment notices, certificated employees
44896 Transfer of administrator or supervisor to teaching position
44916 Written statement of employment status
44929.21 Reelection or nonreelection of probationary employee after second year
44929.23 Reelection natice, districts with less than 250 ADA
44934 Notice of disciplinary action for cause
44934.1 Suspension or dismissal for egregious misconduct
44936 Notice of suspension or dismissal
44938 Notice of unprofessional conduct and opportunity to correct
44940.5-44941 Notification of suspension and intent to dismiss
44948.3-44948.5 Dismissal of probationary employees
44948.5 Nonreelection procedures, districts under 250 ADA
44949 Cause, notice and right to hearing
44951 Continuation in position unless notified, administrative or supervisory personnel
44954 Nonreelection of temporary employees
44955 Reduction in number of employees




45113 Notification of charges, classified employees

Legal Reference: (continued)
EDUCATION CODE (continued)
45117 Notice of layoff, classified employees
45169 Employee salary data, classified employees
45192 Industrial and accident leave
45195 Additional leave
46162 Notice of public hearing on block schedule
49013 Complaints regarding student fees
49079 Notification to teacher; student who has engaged in acts re: grounds suspension or expulsion
49414 Epinephrine auto-injectors
49414.3 Administration of opioid antagonist
CIVIL CODE
1798.29 District records, breach of security
GOVERNMENT CODE
1126 Incompatible activities of employees

8355 Certification of drug-free workplace, including notification
12950 Sexual harassment
21029 Retirement credit for period of military service
54957 Complaints against employees; right to open session
54963 Unauthorized disclosure of confidential information
HEALTH AND SAFETY CODE
1797.196 Automated external defibrillators; notification of use and locations
104420 Tobacco-free schools
120875 Information on AIDS, AIDS-related conditions, and hepatitis B
120880 Notification to employees re AIDS, AIDS-related conditions, and hepatitis B
LABOR CODE
245-249 Healthy Workplaces, Healthy Families Act of 2014
1034 Lactation accommodation
2800.2 Notification of availability of continuation health coverage
2810.7 Notice to participate in flexible spending account
3550-3553 Notifications re: workers' compensation benefits
5401 Workers' compensation; claim form and notice of potential eligibility
PENAL CODE
11105 Access to criminal history information
11105.2 Subsequent arrest notification
11165.7 Child Abuse and Neglect Reporting Act; notification requirement
11166.5 Employment; statement of knowledge of duty to report child abuse or neglect
UNEMPLOYMENT INSURANCE CODE
2613 Disability insurance; notice of rights and benefits
CODE OF REGULATIONS, TITLE 2
11023 Nondiscrimination in employment
11049 Notice of right to request pregnancy disability leave or transfer
11091 California Family Rights Act, designation notice
11096 Notice of right to request family care leave
880 T ining. . f listri I
CODE OF REGULATIONS, TITLE 5
4622 Uniform complaint procedures
80303 Reports of change in employment status, alleged misconduct




Legal Reference: (continued)
CODE OF REGULATIONS, TITLE 8
3204 Employees exposed to bloodborne pathogens, access to exposure and medical records
5191 Chemical hygiene plan
5194 Hazard communication program
CODE OF REGULATIONS, TITLE 13
1234 Reports regarding school buses and bus drivers
2480 Vehicle idling, limitations

UNITED STATES CODE, TITLE 38

43344344  Uniformed Services Employment and Reemployment Rights Act, notice requirement
UNITED STATES CODE, TITLE 41

8101-8106 Drug-Free Workplace Act

CODE OF FEDERAL REGULATIONS, TITLE 29

825.300 Family and Medical Leave Act; notice requirement

CODE OF FEDERAL REGULATIONS, TITLE 34

84.205-84.210 Drug-free workplace statement

104.8 Nondiscrimination

106.9 Dissemination of policy, nondiscrimination on basis of sex

CODE OF FEDERAL REGULATIONS, TITLE 40

763.84 Asbestos inspections, response actions and post-response actions
763.93 Asbestos management plans

CODE OF FEDERAL REGULATIONS, TITLE 49

382.113 Controlled substance and alcohol use and testing notifications
382.303 Post-accident information, procedures, and instructions
382.601 Controlled substance and alcohol use and testing notifications
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CSBA Sample
Exhibit

All Personnel E 4112.9(a)
4212.9
EMPLOYEE NOTIFICATIONS 4312.9

Note: The following exhibit lists notices which the law requires be provided to employees. See the referenced
Board policy, administrative regulation, or Board bylaw for further information about related program and notice
requirements.

Education or Board Policy/

When/Whom Other Legal Administrative
to Notify Code Regulation # Subject
I. To All Employees
At the beginning of school year Education Code AR 4119.11 The district's policy on
or upon employment 231.5; Government 4219.11 sexual harassment, legal
Code 12950 4319.11 remedies, complaints
Annually to all employees, Education Code AR 3514.2 Use of pesticide product,
and 72 hours before pesticide 17612 active ingredients, Internet
application address to access information
To all employees, prior to Education Code BP 6117 Public hearing on year-round
implementing year-round 37616 program
schedule
To all employees, prior to Education Code BP 6112 Public hearing on alternative
implementing alternative schedule 46162 schedule in secondary grades
Annually to all employees Education Code AR 1312.3 Uniform complaint procedures,
49013; 5 CCR 4622  BP 0460 appeals, civil law remedies,
BP 3260 coordinator, complaints about
student fees and local control
and accountability plan
Annually to all employees Education Code AR 5141.21 Request for volunteers to be
49414 trained to administer
epinephrine auto-injectors
At least once per year Education Code AR 5141.21 Request for volunteers to be
49414.3 trained to administer opioid
antagonist
To all employees Government Code BP 4136 Prohibition of activities that
1126 4236 are inconsistent, incompatible,
4336 in conflict with, or inimical to

duties; discipline; appeal



EMPLOYEE NOTIFICATIONS (continued)

When/Whom
to Notify

. To All Employees (continued)

To all employees

Upon employment

Upon placement of automated
external defibrillator (AED) in
school, and annually thereafter

To all employees, if the
district receives Tobacco-Use
Prevention Education funds

Annually to all employees, or
more frequently if there is new
information

To all employees, with each
paycheck

Upon hire, in employee
handbook, and upon request
for parental leave

To covered employees and
former employees

To employees participating
in a flexible spending account

Education or
Other Legal
Code

Government Code
8355; 41 USC 8102;
34 CFR 84.205,
84.210

Government Code
21029

Health and Safety
Code 1797.196

Health and Safety
Code 104420

Health and Safety
Code 120875,
120880

Labor Code 246

Labor Code
1034

Labor Code
2800.2
4354

Labor Code
2810.7

Board Policy/
Administrative
Regulation #

BP 4020
BP 4159
4259
4359

None

AR 5141

AR 3513.3

BP 4119.43
4219.43
4319.43

AR 4161.1
4361.1
AR 4261.1

BP 4033

AR 4154
4254

None

Subject

District's drug- and alcohol-
free workplace; actions to be
taken if violated; available
employee assistance programs

Right to purchase PERS
service credit for military
service performed prior to
public employment

Proper use of AED; location
of all AEDs on campus,
sudden cardiac arrest, school's
emergency response plan

District's tobacco-free schools
policy and enforcement
procedures

AIDS and hepatitis B,
including methods to prevent
exposure

Amount of sick leave available

The district's policy on
lactation accommodation

Auvailability of COBRA/
Cal-COBRA continuation
and conversion coverage;
statement encouraging careful
examination of options before
declining coverage

Deadline to withdraw funds
from account before the end
of the plan year



EMPLOYEE NOTIFICATIONS (continued)

When/Whom
to Notify

I. To All Employees (continued)

To every new employee, either
at the time employee is hired
or by end of first pay period

Prior to beginning employment

Upon employment, and when
employee goes on leave
for specified reasons

To all employees and job
applicants

To all employees via employee
handbook, or to each new
employee

Annually to all employees

Il. To Certificated Employees

To eligible certificated
employees in a timely manner,
and to part-time and substitute
certificated employees
within 30 days of hire

Upon employment of a
retired certificated individual

Education or
Other Legal
Code

Labor Code
3551

Penal Code
11165.7, 11166.5

Unemployment
Insurance Code
2613

2 CCR 11023; 34
CFR 104.8, 106.9

2 CCR 11091,
11095; 29 CFR
825.300

40 CFR 763.84,
763.93

Education Code
22455.5

Education Code
22461

Board Policy/
Administrative
Regulation #

AR 4157.1
4257.1
4357.1

AR 5141.4

AR 4154
4254
4354

BP 0410
AR 4030

AR 4161.8
4261.8
4361.8

AR 3514

AR 4121

AR 4117.14
4317.14

Subject

Workers' compensation
benefits, how to obtain medical
care, role of primary physician,
form for reporting personal
physician/chiropractor

Status as a mandated reporter
of child abuse, reporting
obligations, confidentiality
rights, copy of law

Disability insurance rights and
benefits

District's policy on
nondiscrimination and
related complaint procedures

Benefits through Family and

Medical Leave Act (FMLA)

and California Family Rights
Act(CFRA); obligation

to provide 30 days' notice of

need for leave when possible

Availability of asbestos
management plan; inspections,
response actions, post-response
actions planned or in progress

Criteria for membership in
retirement system; right to
elect membership at any time

Postretirement earnings
limitation or employment
restriction; monthly report of
compensation



EMPLOYEE NOTIFICATIONS (continued)

When/Whom
to Notify

Education or
Other Legal
Code

Il. To Certificated Employees (continued)

To certificated employees

30 days before last day of
school year for instructional
staff, or by June 30 for
noninstructional certificated
staff, in any year in which
employee is evaluated

To a certificated employee
with unsatisfactory evaluation,
once per year for probationary
employee or at least once every

other year for permanent employee

By May 30, if district issues
reemployment notices to
certificated employees

To certificated employees
upon employment, and to
nonpermanent employees in
July of each school year

To probationary employee,
by March 15

When certificated employee is
subject to disciplinary action

for cause, at any time of year

or, for charge of unsatisfactory
performance, during instructional
year

To certificated employee charged
with unprofessional conduct, at
least 45 days prior to suspension/
dismissal notice

Education Code
35171

Education Code
44663

Education Code
44664

Education Code
44842

Education Code
44916

Education Code

44929.21, 44929.23,

44948.5

Education Code
44934, 44934.1,
44936

Education Code
44938

Board Policy/
Administrative
Regulation #

AR 4115
BP 4315

AR 4115

AR 4115

AR 41121

AR 41121
AR 4121

BP 4116

BP 4118
AR 4118

BP 4118

Subject

District regulations related to
performance evaluations

Copy of employee's evaluation

Notice and description of the
unsatisfactory performance

Request that the employee
notify district of intent to
remain in service next year

Employment status and salary

Whether or not employee
is reelected for next school
year

Notice of charges, procedures,
and employee rights; intent to
dismiss or suspend 30 days
after notice

Notice of deficiency and
opportunity to correct



EMPLOYEE NOTIFICATIONS (continued)

Education or Board Policy/
When/Whom Other Legal Administrative
to Notify Code Regulation # Subject

Il. To Certificated Employees (continued)

To certificated employee charged Education Code BP 4118 Notice of deficiency and
with unsatisfactory performance, 44938 opportunity to correct

at least 90 days prior to

suspension/dismissal notice or

prior to last quarter of school year

To certificated employee charged Education Code AR 4118 Notice of intent to dismiss
with mandatory leave of absence 44940.5 30 days from notice unless
offense, within 10 days of entry employee demands hearing

of judgment in proceedings

To probationary employees Education Code AR 4118 Reasons for dismissal and
30 days prior to dismissal during 44948.3 opportunity to appeal
school year, but not later than

March 15 for second-year

probationary employees

By March 15 when necessary Education Code BP 4117.3 Reasons for personnel
to reduce certificated personnel, 44949, 44955 reduction and employees' right
with final notice by May 15 to hearing; final notice of

Board decision re; termination

On or before June 30, to Education Code BP 4121 District's decision not to
temporary employee who 44954 reelect employee for
served 75 percent of school year following school year

but will be released

To teacher, when a student Education Code AR 4158 Student has committed

engages in or is reasonably 49079 4258 specified act that constitutes

suspected of specified acts 4358 ground for suspension or
expulsion

To certificated employee upon 5 CCR 80303 AR 4117.7 Contents of state regulation

change in employment status 4317.7 re: report to Commission on

due to alleged misconduct or Teacher Credentialing

while allegation is pending
I11. To Classified Employees
When classified employee is Education Code AR 4218 Notice of charges, right to

subject to disciplinary action 45113 hearing, timeline for
for cause, in nonmerit district requesting hearing



EMPLOYEE NOTIFICATIONS (continued)

When/Whom
to Notify

Education or
Other Legal
Code

I11. To Classified Employees (continued)

To classified employees at

least 60 days prior to layoff, or
by April 29 for specially funded
program that expires at end of
school year

To classified employees upon
employment and upon each
change in classification

To classified permanent
employee whose leave
is exhausted

To school bus drivers and
school activity bus drivers
prior to expiration of
specified documents

To school bus drivers and
school activity bus drivers
upon employment and at
least once per year thereafter

To school bus drivers, prior to
district drug testing program

and thereafter upon employment

To school bus drivers, prior to
operating school bus

Education Code
45117

Education Code
45169

Education Code
45192, 45195

13 CCR 1234

13 CCR 2480

49 CFR 382.113,
382.601

49 CFR 382.303

IVV. To Administrative/Supervisory Personnel

To superintendent, deputy,
associate, or assistant
superintendent or senior
manager of classified service,
at least 45 days before
expiration of contract

Education Code
35031

Board Policy/
Administrative
Regulation #

AR 4217.3

AR 4212

AR 4261.1
AR 4261.11

AR 3542

AR 3542

AR 4112.42
4212.42
4312.42

AR 4112.42
4212.42
4312.42

BP 2121
BP 4312.1

Subject

Notice of layoff and
reemployment rights

Employee’s class specification,
salary data, assignment or
work location, duty hours,
prescribed workweek

Exhaustion of leave,
opportunity to request
additional leave

Expiration date of driver's
license, driver's certificate and
medical certificate; need to
renew

Limitations on vehicle
idling; consequences of not
complying

Explanation of federal
requirements for drug testing
program and district's policy

Post-accident information,
procedures, and instructions

Decision not to reelect or
reemploy upon expiration of
contract or term



EMPLOYEE NOTIFICATIONS (continued)

Education or Board Policy/

When/Whom Other Legal Administrative
to Notify Code Regulation #
IV. To Administrative/Supervisory Personnel (continued)

Upon request by administrative Education Code AR 4313.2

or supervisory employee 44896

transferred to teaching position

By March 15 to employee Education Code AR 43132

who may be released/reassigned 44951

the following school year

V. To Individual Employees Under Special Circumstances

In the event of a breach of Civil Code 1798.29 BP 3580
security of district records,
to affected employees
Prior to placing derogatory Education Code AR 4112.6
information in personnel file 44031 4212.6
4312.6
To employees who volunteer Education Code AR 5141.21
to administer epinephrine 49414
auto-injector
To employees returning from Government Code AR 4161.5
military leave of absence, 20997 4261.5
within 30 days of return 4361.5
24 hours before Board meets in Government Code BB 9321
closed session to hear complaints 54957
or charges against employee
When taking disciplinary action Government Code BP 4119.23
against employee for disclosure 54963 4219.23
of confidential information 4319.23
Within one working day of Labor Code 3553, AR 4157.1
work-related injury or 5401 4257.1
victimization of crime 4357.1
When adverse employment Penal Code 11105, AR 4112.5
action is based on DOJ criminal 11105.2 42125
history information or 43125

subsequent arrest notification

Subject

Statement of the reasons for
the release or reassignment

Notice that employee may be
released or reassigned the
following school year

Types of records affected,
date of breach, description

of incident, and, as applicable,
contact information for credit
reporting agencies

Notice of derogatory
information, opportunity to
review and comment

Defense and indemnification
from civil liability by the
district

Right to receive PERS
service credit for military
service; application form

Employee's right to have
complaints/charges heard in
open session

Law prohibiting disclosure of
confidential information
obtained in closed session

Potential eligibility for
workers' compensation
benefits, claim form

Copy of DOJ notification



EMPLOYEE NOTIFICATIONS (continued)

When/Whom
to Notify

Education or
Other Legal

V. To Individual Employees Under Special Circumstances (continued)

To any employee with
exposure to blood or other
potentially infectious materials,
upon initial employment and at
least annually thereafter

To any employee assigned to a
work area where hazardous
chemicals are present, upon
initial assignment and upon new
exposure situation

To any employee who may
be exposed to hazardous
substances in the work area,
upon initial assignment and
when new hazard is
introduced into work area

To employee eligible for
military leave

Within five days of employee's
request for FMLA leave,
receipt of supporting
information, or district's
knowledge that the requested
leave may qualify as FMLA
leave

Whenever notice of eligibility
for FMLA is provided to
employee

8 CCR 3204 AR 4119.42
4219.42
4319.42
8 CCR 5191 AR 3514.1
8 CCR 5194 AR 3514.1
38 USC 4334 AR 41615
42615
4361.5
29 CFR 825.300; AR 4161.8
2 CCR 11049, 4261.8
11091 4361.8
29 CFR 825.300 AR 4161.8
4261.8
4361.8

Considered: November 10, 2020

Board Policy/
Administrative
Code Regulation #

Subject

The existence, location, and
availability of exposure and
medical records; person
responsible for maintaining
and providing access to
records; right to access records

Location and availability of
chemical hygiene plan,
exposure limits, signs and
symptoms of exposure,
location of reference material

Any presence of hazardous
substances in the work area,
location and availability of
hazard communication
program, new material safety
data sheet, employee rights

Notice of rights, benefits, and
obligations under military
leave

Designation of leave as
FMLA or non-FMLA; if not
eligible, reason not eligible;
requirement to use paid leave;
any requirement for fitness-
for-duty certification; any
subsequent changes in
designation notice

Rights and responsibilities re:
use of FMLA,; consequences of
failure to meet obligations

(3/17 3/20) 5/20



ITEM#: 7
DATE: November 10, 2020

Rescue Union School District

AGENDA ITEM: Openers for 2021-2022 RUFT Negotiations

BACKGROUND:

The board is required to set a date for public comment on collective bargaining unit re-openers
for the upcoming sessions.
STATUS:

The RUFT bargaining unit has presented the District with the following topics to be discussed in
the negotiations for 2021-2022:

-Article 10 Class Size
-Article 11 Duty Hours
-Article 35 Compensation

The Administration has presented the RUFT Bargaining group with the following topics to be
discussed in the negotiations for 2021-2022:

-Article 7 Transfers and Reassignments
-Article 8 Evaluation Process

The Board is asked to set December 15, 2020 the next regularly scheduled Board meeting, as the
date for public comments.

FISCAL IMPACT:

Unknown at this time.

BOARD GOAL.:

Board Focus Goal 1V - STAFF NEEDS
Attract and retain diverse, knowledgeable, dedicated employees who are skilled and
supported in their commitment to provide quality education for our students.

Board Focus Goal VI - CULTURE OF EXCELLENCE
Create and promote programs that support, reward and incentivize employees to
perform at exceptional levels for the benefit of our students.

RECOMMENDATION:

District Administration recommends the Board of Trustees set the December 15, 2020 Board
Meeting for public comment on RUFT negotiations re-openers.
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Date: November 4, 2020

To: Cheryl Olson, Superintendent,

Dave Scroggins, Assistant Superintendent of Curriculum and Instruction,
Sean Martin, Assistant Superintendent of Business & Operations,

Rescue Union School District Board of Trustees, and Members
CC: Negotiation Team

From: Laurisa Stuart, RUFT President

RE: Negotiation Openers 2021-2022

The Rescue Federation of Teachers wishes to sunshine the following items for 2021-2022
contract negotiations to begin in January 2021.

1. Article 10: Class Size
2. Article 11: Duty Hours
3. Article 35: Compensation
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ITEM#: 8
DATE: November 10, 2020

RESCUE UNION SCHOOL DISTRICT

AGENDA ITEM: District Response to PG&E Public Power Safety Power Shutoff (PSPS)

BACKGROUND:

No single factor drives a Public Safety Power Shutoff (PSPS), as each situation is unique. PG&E
carefully reviews a combination of many criteria when determining if power should be turned off for
safety.

Rescue USD was impacted in the 2019-20 school year by the PSPS with the following sites being
closed:

October 9 — All Sites Closed October 11 — Rescue Elementary Closed
October 10 — All Sites Closed October 28 — Rescue, Green Valley, & Pleasant Grove Closed

In addition to the loss school time, the PSPS events created additional cost for the district from the
loss of food inventory, and rental of portable toilets and handwashing stations in the attempt to allow
school to proceed during scheduled PSPS events that did not occur.

The District team has created procedures and taken steps in the scenario of a future power outage to
try to have school including purchasing of generators, heaters, handwashing stations, and other
systems. Additionally, to minimize loss of food at the central kitchen, a transfer switch has been
installed.

STATUS:

Fortunately, as of this report, the District has not been impacted by any PSPS events for the 2020-21
school year. However, there still remains constraints of the District’s ability to have school during a
PSPS event due to the need provide the use of the sewer system at Pleasant Grove and Rescue, due to
use of lift stations, and also the potential loss of food if the district is unable to rent/borrow a
generator to power the refrigeration system at the central kitchen.

Discussion regarding the potential purchase of a generator (Approximately $55k) that would allow
the district to be self-sufficient during PSPS events will be discussed.

Additionally, other options including battery systems, solar, and energy efficiencies will be reviewed.

FISCAL IMPACT:

To be determined. Costs could range from $50,000 (Simple generation systems for core services
only) up to millions of dollars (Districtwide full generation backup) depending on the systems that are
put in place.

BOARD GOAL.:

Board Focus Goal | - STUDENT NEEDS
A. Student Safety and Well Being: Enhance and encourage social, emotional, ethical
and civic learning by providing a safe, supportive and diverse environment.



B. Curriculum and Instruction: Provide a meaningful, innovative learning environment
using Common Core, and other student content standards and research-based,
progressive, effective instructional methodology, instructional materials, staff
development and technology that will ensure student success in career and college.

Board Focus Goal Il - FISCAL ACCOUNTABILITY
Keep the district fiscally solvent through prudent LCAP aligned budget processes in
order to meet the needs of our students.

Board Focus Goal Ill - COMMUNICATION / COMMUNITY INVOLVEMENT
Establish and maintain consistent and effective communication that is transparent and
timely in an effort to provide and receive information that will engage and educate our
District and community.

Board Focus Goal IV - STAFF NEEDS
Attract and retain diverse, knowledgeable, dedicated employees who are skilled and
supported in their commitment to provide quality education for our students.

Board Focus Goal V - FACILITY / HOUSING
Build, improve and maintain school facilities to meet current and future education needs
while integrating the most effective and efficient use of resources.

RECOMMENDATION:

Discussion Item only. Staff will discuss with the board what options and solutions are available for
future PSPS events.



ITEM#: 9
DATE: November 10, 2020
RESCUE UNION SCHOOL DISTRICT

AGENDA ITEM: Rescue Union School District Budget Advisory Committee

BACKGROUND:

Purpose of Committee: We are very proud of our district. Our teachers, staff, students, and families
work hard and are dedicated to ensuring our students receive the very best education possible. With
that said, we know that because of declining enrollment, power outages, the situation with COVID-19,
and a number of other factors, Rescue Union School District is facing a significant budget shortfall.

Rescue Union School District Governing Board Policy 9130 states: “The Governing Board may
establish a committee whenever it determines that such a committee would benefit the district by
providing diverse viewpoints, specialized knowledge or expertise, or increased efficiency. Sub
committees may be subcommittees of the Board or committees that include members of the community,
staff, or other stakeholder groups.”

Additionally, Board Policy 1220 states: The Governing Board recognizes that citizen advisory
committees enable the Board to better understand the beliefs, attitudes and opinions held by the
community.

The Board shall establish citizen advisory committees to consider school problems and issues as the
need arises or when required by law. Such committees shall serve in a strictly advisory capacity; they
may make recommendations regarding Board policy, but their actions shall not be binding on the
Board. The Board may dissolve any advisory committees not required by law at any time.

Advisory committees should include representation from all affected parties. With Board approval, the
Superintendent or designee may appoint committee members.

As the District has established priorities and a budget protocol for the 2020-2021 school year, the
Budget Advisory Committee will be established during the fall of 2020, as per BP 1220 and BP 9130.
The committee will meet throughout the 2020-2021 school year, with the intent for the Board of
Trustees to discuss, approve, and adopt a budget reduction plan to be put in place for the 2021-2022
school year.

The committee’s input will be made by looking at the goals and actions established within the district’s
Local Control and Accountability Plan (LCAP). The goal is to be able to present possible budget
reductions to the Rescue Union Board of Trustees by the February 2021 Study Session so that the
possibilities can be discussed, revised, and then a plan determined by the Board and subsequently
approved and adopted at the regular March Board meeting to be put in place for the 2021-2022 school
year and beyond.

Meeting Schedule for Budget Advisory Committee:

1. A minimum of one Budget introductory meeting will be held in December

3. By late January we will hold an additional meeting to determine priorities

4. In February we will meet to discuss costs related to priorities

5. A list of recommendations will be brought to the Board at the February 2021 Study Session
6. The Board will have opportunity to take action at the regular March Board meeting after
discussion of the possible reductions and determining their course of action

Meetings of the Budget Advisory Committee will take place from 3:45-5:45 pm via zoom.



Charge of the Committee:

o Develop an understanding of the budget and financial issues

e Solicit input and feedback from all stakeholder groups regarding existing programs and
budget expenditures within RUSD

o Work closely with superintendent and staff

e The Superintendent will share all Information from meetings with Board and stakeholders
along the way

e The committee will use the priorities generated from all stakeholders, through the LCAP
process in their input to the Board

Operational Guidelines:
1. The committee will be run by Assistant Superintendent of Business Services
2. Minutes will be taken and approved at subsequent meetings
3. Negotiations and personnel requirements will be followed throughout
4. The committee’s purpose is to do what they can to think outside the box and to see how to
make this situation the least impactful to our students and staff
District staff will advise and support the committee
The Superintendent will provide information from the meetings with stakeholders and with
the Board after each committee meeting
7. The Board will have this topic on each agenda, so that they can regularly discuss and provide
direction to the district staff and committee along the way

oo

Committee Composition:

The Budget Advisory Committee will consist of no more than 18 individuals. It will be composed of
Parents who serve on school site councils or the Bond Campaign Committee (2 elementary and 2
middle school) (4), RUFT (4), CSEA (3) Confidential (1), Administration (1), Management (1),
Assistant Superintendents (2), and Liaison Trustee (1), and Superintendent (1)

Meetings #1 — Orientation/Informational Meeting
1. Introductions
2. Purpose and charge of the committee
3. Fiscal review
a. District financial report
b. LCAP
c. Need for action
4. Key components of the shortfall
COVID-19
Declining enrollment
State funding
Federal funding
Special Education costs
f. PERS/STRS
5. Between now and the next meeting, solicit input regarding current programs and
expenditures. Send the lists to chairman who will compile the lists into one by the next
meeting.

oo o

Meeting #2 — Prioritization
1. Adoption of minutes
2. Approve agenda for the evening
3. Discuss priorities, goals, and actions

Meeting #3 — Solution Oriented
1. Adoption of minutes
2. Approve agenda for the evening
3. Review the costs for the LCAP goals, priorities, and actions
4. Continue discussion on solutions and recommendations

Meeting #4 — We may be able to have fewer meetings or we may need additional meetings. It
will depend upon our progress.



Meeting #5 — Prepare Draft to Present to the Board at the February Study Session so the Board
of Trustees can discuss and revise as they see fit and then approve and adopt the plan at the
March 2021 Regular Board Meeting

1. Adoption of minutes

2. Approve agenda for the evening

3. Review

4. Adopt recommendations

5. Appoint a subcommittee to address the Board

We will need to be creative and look at our top priorities as we develop a long-term plan that
strengthens and supports our priorities. We need to keep in mind what we want for our
students and staffs. How can we continue doing great things for kids? How can we continue
creating 21% century learning opportunities? How might we restructure programs? Systems?
STATUS:

This is a discussion item. Principals are working with district administration to solicit individuals to
serve on this advisory committee.

FISCAL IMPACT:

N/A

BOARD GOALS:

Board Focus Goal | - STUDENT NEEDS
A. Student Safety and Well Being: Enhance and encourage social, emotional, ethical
and civic learning by providing a safe, supportive and diverse environment.
B. Curriculum and Instruction: Provide a meaningful, innovative learning environment
using Common Core, and other student content standards and research-based,
progressive, effective instructional methodology, instructional materials, staff
development and technology that will ensure student success in career and college.

Board Focus Goal Il - FISCAL ACCOUNTABILITY
Keep the district fiscally solvent through prudent LCAP aligned budget processes in
order to meet the needs of our students.

Board Focus Goal Il - COMMUNICATION / COMMUNITY INVOLVEMENT
Establish and maintain consistent and effective communication that is transparent and
timely in an effort to provide and receive information that will engage and educate our
District and community.

Board Focus Goal 1V - STAFF NEEDS
Attract and retain diverse, knowledgeable, dedicated employees who are skilled and
supported in their commitment to provide quality education for our students.

Board Focus Goal V - FACILITY / HOUSING
Build, improve and maintain school facilities to meet current and future education needs
while integrating the most effective and efficient use of resources.

Board Focus Goal VI - CULTURE OF EXCELLENCE
Create and promote programs that support, reward and incentivize employees to perform
at exceptional levels for the benefit of our students.

RECOMMENDATION:

District Administration recommends that the Board of Trustees receive our updated information
regarding the development of a budget advisory committee during the 2020-2021 school year.
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